
  

 
 

 
 
 

 
   

 GMR Airports Limited 

 
 

Annual Report 2020 
 

 
 
 

 
 

 
 

 

 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
Registered Office 
 

Skip House, 25/1, Museum Road, 
Bengaluru - 560 025, 

Karnataka, India 
 
T +918040432699 

F +080 4043 2240 

Corporate Office 
 

New Udaan Bhawan, 
Opp. Terminal 3, IGI Airport,  

New Delhi – 110 037, India 
T  +91-11-47197000 
F +91-11-47197791 

www.gmrairports.com 
CIN: U65999KA1992PLC037455 

 



 

GMR Airports Limited  

1 
 

 

S. No Content 

1. Director Report 

2. Annexures of Director Report 

3. Independent Auditors Report on Standalone Ind AS Financial 
Statements 

4. Standalone Ind AS Financial Statements 

5. Independent Auditors Report on Consolidated Ind AS Financial 

Statements 

6. Consolidated Ind AS Financial Statements 

 

  



 

GMR Airports Limited  

2 
 

BOARD OF DIRECTORS OF GMR AIRPORTS LIMITED 

S. No. Name of the Director Designation 

1. Mr. G.M. Rao Chairman 

2. Mr. G.B.S. Raju Vice Chairman  

3. Mr. Srinivas Bommidala Joint Managing Director  

4. Mr. Grandhi Kiran Kumar  Joint Managing Director & CEO 

5. Mr. Prabhakara Rao Indana Executive Director 

6. Mr. Kada Narayana Rao Non-Executive Director  

7. Mr. R.S.S.L.N. Bhaskarudu Independent Director 

8. Mr. N.C. Sarabeswaran Independent Director 

9. Ms. V. Siva Kameswari Independent Director 

10. Mr. Olivier Pierre Guichard  Non-Executive Director  

11. Mr. Gratien Georges Lucien Maire Non-Executive Director  

 

 

  



 

GMR Airports Limited  

3 
 

DIRECTORS’ REPORT 
 

 
Dear Members, 

 
On behalf of the Board of Directors of your Company, we present the Annual Report 

along with the audited financial statements of your Company for the financial year 
(“FY”) ended March 31, 2020. 
 
FINANCIAL PERFORMANCE  

                          (Rupees in Cr.) 

Particulars 

Standalone Consolidated 

FY 
2019-20 

 

FY 
2018-19 

 

FY 
2019-20 

 

FY 
2018-19 

 

Revenue from Operations 
398.51 282.85 6,179.83 5,395.1

6 

Other Income 185.45 0.38 533.58 670.60 

Total Revenue 
583.96 283.23 6,713.41 6,065.7

6 

Less : Total Expenses 
excluding depreciation, 

Amortization finance cost 
and exceptional items 

74.09 202.89 3,956.57 3,846.03 

Earnings before 
Depreciation, 

Amortization and 
Finance Cost  

509.87 80.34 2,756.84 2,219.7
3 

Less: Depreciation and 
amortization Expense 

1.93 0.92 867.34 840.73 

Less: Finance Cost 423.37 223.89 1,397.18 1,116.73 

Profit/(Loss) before 

share of profit of 
associates and joint 
venture and Tax 

84.57 (144.47) 492.32 262.27 

Share of profit of 
associates and joint 

venture (net) 

- - 150.90 136.15 

Profit/(Loss) before tax 84.57 (144.47) 643.22 398.42 

Less: Tax expenses 9.65 (69.66) 111.48 (69.09) 
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Particulars 

Standalone Consolidated 

FY 
2019-20 

 

FY 
2018-19 

 

FY 
2019-20 

 

FY 
2018-19 

 

Profit/(Loss) for the 

period 

74.92 (74.81) 531.74 467.51 

Add: Other 

Comprehensive 
income/(loss) (’’OCI’’)for 

the period, net of tax 

2,437.56 243.21 (28.39) 18.11 

Total comprehensive 

income/(loss) for the 
period 

2,512.48 168.40 503.35 485.62 

Less: Share of Non 
controlling interest 

- - 303.99 273.40 

 Profit/(Loss) for the 
Year After OCI 

2,512.4
8 

168.40 199.36 212.22 

 

On stand-alone basis, the revenue from operations for FY20 was Rs. 398.51 crores as 
against Rs. 282.85 crores in FY19. The profit for the year was Rs. 74.92 crores as 

against loss for the year of Rs. (74.81) crores in FY19. The profit for the year after 
OCI was Rs. 2,512.48 crores as against for the year of Rs. 168.40 crores in FY19. 

 
On consolidated basis, the revenue from operations for FY20 was Rs. 6,179.83 crores 
as against Rs. 5395.16 crores in the previous FY19. The profit for the year (after share 

of Non-controlling interest) was Rs. 199.36 crores as against Rs. 212.22 crores in 
FY19. The profit for the year after OCI was Rs. 199.36 crores as against for the year 

of Rs. 212.22 crores in FY 19. 
 

CHANGE IN THE NATURE OF BUSINESS 

There is no change in the nature of business of the Company during the FY under 
review. 
 

AWARDS & RECOGINITION 

Following are some of the awards, recognitions and accreditations that your Company 

/ its Subsidiaries / Associates received during the current year: 
 

Delhi International Airport Limited  
 Best Airport in over 40 million passengers per annum (MPPA) category in Asia 

Pacific region by ACI in the Airport Service Quality Programme (ASQ) 2019 
rankings. 
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 Best Airport in India and Central Asia at the 2020 World Airport Awards by 
Skytrax. 

 Global 4 Star Airport for 2nd consecutive year by Skytrax, only Airport in India 

to achieve this feat. 
 National Award for Excellence in Energy Management and Water Management 

2019 by CII. 
 Cargo Airport of the year- India Region by The STAT Times International for 

excellence in Air Cargo. 

 “Gold Recognition” by ACI Asia-Pacific Green Airports 2020 in over 35 million 
passengers per annum category. 

 First airport in the world to achieve PEER Platinum Certification for Terminal 3 
and Main Receiving Sub Station (MRSS) facility by USGBC (United States Green 
Building Council).  

 Successful organizing of 6th edition of ICAO Global Aviation Training and 
TRAINAIR PLUS Symposium under the aegis of GMR Aviation Academy and Delhi 

International Airport Limited (DIAL), in Delhi from 04th to 06th December 2019. 
 

Hyderabad International Airport Limited  
 

 Won the coveted Airports Council International (ACI) Airport Service Quality 

(ASQ) Departures Awards being adjudged as the “Best Airport by Size and 
Region” and its first ever “Best Airport in Environment and Ambience by Size”, 

both in the Asia-Pacific region for 2019, in its category of 15-25 MPPA; 
 ACI Asia–Pacific Green Airports Platinum Recognition for efficiency in water 

management practices; 

 Second Position in the Best Regional Airports and the Best Airport Staff in India 
and Central Asia categories in the Skytrax World Airports 2020 Awards; 

 Fourth and Eighth ranks in the Best Airport in Central Asia and India and Best 
Regional Airports in Asia categories respectively, in the Skytrax World Airports 
2020 Awards; 

 Received Award for “Excellence in Corporate Social Responsibility” in 2019 from 
Federation of Telangana Chambers of Commerce and Industry in recognition of 

the CSR initiatives; 
 Won the "National Energy Leader" and "Excellent Energy Efficient 

Unit" Awards at the “20th National Award for Excellence in Energy 
Management 2019” Ceremony of the Confederation of Indian Industry (CII) 
in recognition of energy-efficiency initiatives and best practices; 

 Won the 1st place award in “Excellence in Cost Management 2018” in the 
Transportation and  Logistics category from the Institute of Cost Accountants of 

India, received in August 2019; 
 Awarded the 3rd Best Swachhta Pakhwada Awards 2019 during the Wings 

India 2020 closing session in recognition of the stellar work done across the 

aviation sector; 
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 Awarded the Aviation Sustainability & Environmental Award under Special 
Category during the Wings India 2020 for the notable contributions in the area 
of Civil Aviation in India;  

 Featured among the top 10 airports globally in AirHelp’s Annual Rankings in 
2019 for passenger experience (on-time performance, service quality and food 

& shopping options); 
 Won the 1st prize for ‘Best Garden Maintained by Private Companies’ in the above 

90 acres category awarded by the Government of Telangana; 

 Won the 2nd Prize for ‘Landscape in Road Medians- Private companies’ awarded 
by the Government of Telangana. 
 

DIVIDEND 

Keeping in view the Company’s expansion plans and insufficient profits due to covid19 
pandemic your Company have not recommended any dividend on the compulsory 

convertible preference share as well as equity shares for the FY ended 2019-20. 
 

PRIVATE PLACEMENT OF NON-CONVERTIBLE DEBENTURE 

During the year ended on March 31, 2019 your Company through private placement 
issued and allotted 2,05,000 no. Unsecured Redeemable Un-listed Non-Convertible 

Debentures (NCDs) of face value of Rs. 1,00,000 each in dematerialized form to 
identified persons in two tranches, for an amount aggregating to Rs. 2050,00,00,000   

(Rupees Two Thousand Fifty Crores only) in terms of Section 42 read with Section 71 
of the Companies Act, 2013 and rules & regulations made thereunder. The details of 
ISIN of these NCDs are given below: 

 
Tranche 1 NCDs: ISIN INE903F07054 

Tranche 2 NCDs:  ISIN INE903F07062 
 

PRIVATE PLACEMENT OF NON-CONVERTIBLE BOND 

In addition to earlier issue of Non-Convertible Bond (’’NCBs’’) during the year under 
review your Company through private placement issued and allotted additional 220 

no. Secured Redeemable Listed Rated Taxable Non-Convertible Bond (NCBs) of face 
value of Rs. 1cr.each aggregating to Rs. 220 cr. in dematerialized form on January 
30, 2020 in terms of Section 42 read with Section 71 of the Companies Act, 2013 and 

rules & regulations made thereunder. The details of tranche wise ISIN of NCBs of all 
is given below  

 
Tranche 1 of Rs. 800 Cr. Issued and Allotted During FY 2019 : INE903F07013 
Tranche 2 of Rs. 325 Cr. Issued and Allotted During FY 2019 : INE903F07021 

Tranche 3 of Rs. 325 Cr. Issued and Allotted During FY 2019 : INE903F07039 
Tranche 4 of Rs. 220 Cr. Issued and Allotted During FY 2020 : INE903F07047 
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PREFERENTIAL ALLOTMENT OF EQUITY SHARES  

Your Board of Directors wish to inform you that on July 7, 2020 your Company through 
preferential allotment issued and allotted 78,279,463 no. of fully paid equity shares 

of the Company at a face value of Rs. 10 each (“Equity Shares”), at a premium of Rs. 
117.747427 each aggregating to Rs. 1,000 crores in dematerialized form by way of 
preferential allotment to Aéroports de Paris S.A in terms of Section 23, 42, 62(1)(c), 

179 and other applicable provisions of the Companies Act, 2013 (the “Act”) read with 
the Companies (Share Capital and Debentures) Rules, 2014 and the Companies 

(Prospectus and Allotment of Securities) Rules, 2014. 
 
CHANGE IN CAPITAL STRUCTURE OF THE COMPANY 

During the financial year with the consent of the members of the Company the 
authorized share capital of Company was reclassified from Rs. 30,00,00,00,000 

(Rupees Three Thousand Crores only) divided into 140,00,00,000 (One Hundred Forty 
Crores) equity shares of Rs. 10 (Rupees Ten only) each and 1,60,00,000 (One Crore 
Sixty Lakhs) preference shares of Rs. 1,000 (Rupees One Thousand only) each, to Rs. 

30,00,00,00,000 (Rupees Three Thousand Crores only) divided into 150,00,00,000 
(One Hundred Fifty Crores) equity shares of Rs. 10 (Rupees Ten only) each and 

150,00,00,000 (One Hundred Fifty Crores) preference shares of Rs. 10 (Rupees Ten 
only) each. 

 
DETAILS OF TRUSTEE FOR NON-CONVERTIBLE DEBENTURES AND NON-
CONVERTIBLE BONDS 

Catalyst Trusteeship Limited 

Address: Office No. 83 – 87, 8th floor,  
Mittal Tower’, ‘B’ Wing, Nariman Point,  
Mumbai – 400021 

Tel No.: 022 49220543 
Fax:  022-49220505 

Website: http://www.catalysttrustee.com 
Contact Person: Swapnil Rane 
 

INVESTOR GRIEVANCES 

Your Company is Listed on Bombay Stock Exchange (BSE) from July 8, 2019 pursuant 

to issuance of Secured Redeemable Listed Rated Taxable Non-Convertible Bond. The 
Company has not received any complaints from the bond holders required to be 

reported under Regulation 13(3) of SEBI (Listing Obligations & Disclosure 
Requirements) Regulations, 2015.  

 

 

 

http://www.catalysttrustee.com/
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RESERVES  

The Company being registered as non-banking financial company is required to 
transfer 20% of the net profit to special reserve in accordance with section 45IC of 

RBI Act. The said reserve can be used only for the purpose as may be specified by the 
Reserve Bank of India from time to time. For the year ended March 31, 2020, the 
Company has transferred Rs. 14.98 crores to special reserve.  
 

DIRECTORS AND KEY MANAGERIAL PERSONNEL 

Directors Retire By Rotation  

In terms of the provisions of section 152 of the Companies Act, 2013 and in terms of 

the Articles of Association of the Company, Mr. G.M. Rao (DIN 00574243) and Mr. I. 
Prabhakara Rao (DIN 03482239), Directors of the Company, are liable to retire by 

rotation at the ensuing Annual General Meeting of the Company and being eligible, 
offers himself for re-appointment. The Board recommends their re-appointment for 

the consideration of the members of the Company at the ensuing Annual General 
Meeting. 

 

Mr. G.M. Rao (DIN 00574243) and Mr. I. Prabhakara Rao (DIN 03482239), is not 
disqualified under section 164(2) of the Companies Act, 2013. 

 
The resolution seeking appointment of above director has been included in the Notice 
of the Annual General Meeting. The Board of Directors recommends the resolution for 

your approval. 
 

Appointments 
 
Mr. K. Narayana Rao, Mr. Olivier Pierre Guichard and Mr. Gratien Georges Lucien Maire 

was appointed as additional directors by Board of Directors w.e.f. February 17, 2020 
and February 25, 2020 respectively. Further, the Shareholder of the Company have 

appointed them as Non-Executive Directors as per section 152 of Companies Act 2013 
in the Extra Ordinary General meeting held on February 25, 2020. 

 

Cessations or Resignations 

Mr. Suresh Krishan Goyal resigned as Director w.e.f. February 25, 2020.The Board of 
Directors places on record their deep appreciation for the services and support 

rendered by him as Director of the Company. 
 

Mr. Grandhi Kiran Kumar - Joint Managing Director and Chief Executive Officer, Mr. 
G.R.K. Babu - Chief Financial Officer continues to be the KMP of the Company. 
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Further Ms. Deepanjali Gulati - Company Secretary of the Company has resigned w.e.f 
close of working hours of July 31, 2020, therefore Company has appointed Mr. 
Saurabh Jain as a Company Secretary of the Company and Compliance Officer under 

SEBI (Listing Obligation and Disclosures Requirement) Regulation, 2015 w.e.f August 
01, 2020. 

 
The Company has received declarations from all the Independent Directors of the 
Company confirming that they meet the criteria of Independence as prescribed under 

the Act. 
 

The policy on director’s appointment and remuneration including criteria for 
determining qualifications, positive attributes, independence of directors and other 
matters as required by the provisions of Section 178 of the Act is attached as 

Annexure - I. (Website link: https://www.gmrairports.com/investor.aspx?sec=5) 
Further, Board has recently amended its policy based on the suggestion provided by 

RBI with respect to succession planning. 
 
BOARD EVALUATION  

The Company has done a formal annual evaluation of the performance of the Board, 
its Committees and of individual directors, through a software named Dess Digital 

Meetings. 
 

SUBSIDIARY/ ASSOCIATE & JOINT VENTURE COMPANIES 

As on March 31, 2020, in terms of Companies Act 2013, your Company has 21 direct 
& indirect subsidiaries, 12 Associates Companies directly and indirectly.  

 
Following Companies became Subsidiary, Associates and Joint Ventures 
during the year: 

 
 GMR Macau Duty Free & Retail Company Limited was became indirect subsidiary 

of the Company w.e.f July 15, 2019. 
 GMR Airports (Singapore) Pte. Ltd was became indirect subsidiary of the 

Company w.e.f July 24, 2019. 

 GMR Nagpur International Airport Limited was became direct subsidiary of 
Company w.e.f August 22, 2019. 

 GMR Kannur Duty Free Services Limited was became direct subsidiary of 
Company w.e.f. November 20, 2019. 

 GMR Airports Greece Single Member S.A was became indirect subsidiary of the 
Company w.e.f January 13th 2020.  

 GMR Visakhapatnam International Airport Limited was became direct subsidiary 

of the Company w.e.f May 19, 2020 
 

https://www.gmrairports.com/investor.aspx?sec=5
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Following Companies Ceased to be Subsidiary, Associates and Joint Ventures 
during the year: 

 WAISL Limited ceased to be Associates of GAL w.e.f. June 26, 2019. 

 GADL International Limited ceased to be indirect subsidiary of Company w.e.f 
August 14, 2019. 

 Hyderabad Airport Security Services Limited ceased to be indirect subsidiary of 
Company w.e.f September 13th 2019. 

 GMR Macau Duty Free & Retail Company Limited ceased to be indirect 

subsidiary w.e.f December 27th, 2019 
 

There has been no material change in the nature of the business of the subsidiaries. 
 
As per the provisions of Section 129 of the Companies Act, 2013, the consolidated 

financial statements of the Company, its subsidiaries and associates are attached in 
the Annual Report. A statement containing brief financial details of all the subsidiaries 

and associates of the Company for the year ended March 31, 2020, forms part of the 
Annual Report. The annual accounts of subsidiaries and associates will be made 
available to shareholders on request and will also be kept for inspection by any 

shareholder at the Registered Office and Corporate Office of your Company. A 
statement in Form AOC-1 containing the salient features of the financial statements 

of the Company’s subsidiaries, associates and joint venture is also attached with 
financial statements as “Annexure- II”. 
 
MEETINGS OF THE BOARD OF DIRECTORS 

During the FY 2019-20, Thirteen Board meetings were held. The intervening gap 

between the meetings was within the period prescribed under the Companies Act, 
2013. The details of meetings held and attended by Directors during the FY 2019-20 
is attached as ’’Annexure III’’. 
  

AUDIT COMMITTEE 

The Company has a duly constituted Audit Committee in line with the provisions of 
the Companies Act, 2013. The primary objective of the Committee is to monitor and 

provide effective supervision of the Management’s financial reporting process, to 
ensure accurate and timely disclosures, with the highest level of transparency, 

integrity and quality of financial reporting.  
 
The Audit Committee reviews reports of the Internal Auditor, Financial Auditors and 

the Secretarial Auditor and discusses their findings, suggestions and observations and 
other related matter. It also reviews the major accounting polices followed by the 

Company.  
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All the members of the Committee have the requisite qualification for appointment on 
the Committees and possess sound knowledge of finance, accounting practices and 
internal controls. 

 
The Audit Committee comprises of the following Directors as Members and during the 

year 2019-20 seven meetings of the Committee were held. The details of meetings 
held and attended by Members during the FY 2019-20 are given below:- 
 

Sl. 

No
. 

Name 17 

May 
2019 

19 

Augus
t2019 

05 

Septe
mber 

2019 

30 

Septe
mber 

2019 

30 

Octob
er 

2019 

13 

Decem
ber 

2019 

19 

March 
2020 

1. Mr. 

R.S.S.L.N. 
Bhaskarudu - 
Chairman 

Yes   Yes  Yes  Yes  Yes  Yes  Yes  

2. Mr. N. C. 
Sarabeswara

n- Member  

Yes  Yes  Yes  Yes  Yes  Yes  Yes  

3. Mrs. Siva 

Kameswari 
Vissa- 

Member  

Yes  Yes  Yes  Yes  Yes  Yes  Yes  

4. Mr. Suresh 

Goyal - 
Member  

Yes  Yes  No  No Yes  Yes  Resigned 

5. Mr. I. 
Prabhakara 
Rao – 

Member  

Yes  Yes  Yes  Yes  Yes  Yes  Yes  

Note: Mr. Suresh Goyal has resigned from the Board w.e.f Feb 25, 2020 consequent to that he 
ceased to be a member of the Committee. 

 

Further, during the year under review, the Board of Directors has accepted all the 

recommendations of Audit Committee 
 

NOMINATION AND REMUNERATION COMMITTEE: 

The Board of Directors has constituted a Nomination & Remuneration Committee. The 
powers, role and terms of reference of the Nomination and Remuneration Committee 

covers the areas as contemplated under Section 178 of the Companies Act, 2013. 
 
The Nomination and Remuneration Committee comprises of the following Directors as 

Members and met four times during the year. The details of meetings held and 
attended by Members during the FY 2019-20 are given below:- 
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Sl. 
No. 

Name 17 May 
2019 

19 August 
2019 

30 September 
2019 

17 February 
2020 

1. Mr. R.S.S.L.N. 
Bhaskarudu - 
Chairman  

Yes Yes Yes Yes 

2. Mr. N. C. 
Sarabeswaran - 

Member  

Yes Yes Yes Yes 

3. *Mr. Suresh 

Goyal - Member  

Yes Yes No Yes 

Note: Mr. Suresh Goyal has resigned from the Board w.e.f Feb 25, 2020 consequent to that he 
ceased to be a member of the Committee, therefore Company has reconstitute the Committee 

and Mr. G.B.S Raju was appointed as member of the Committee w.e.f June 16, 2020.   

 

SHARE ALLOTMENT AND TRANSFER COMMITTEE 

  
Your Company also has a Share Allotment and Transfer Committee and the Committee 
Comprises of the following Directors as Members as on March 31, 2020. No meeting 

of Share Allotment and Transfer Committee took place during the year under review. 
 

Sl. No. Name of Member of Committee  

1. Mr. R.S.S.L.N. Bhaskarudu – Chairman  

2. Mr. I. Prabhakara Rao – Member  
Note: Mr. Suresh Goyal has resigned from the Board w.e.f Feb 25, 2020 consequent to that he 
ceased to be a member of the Committee. 

 

CORPORATE SOCIAL RESPONSIBILITY COMMITTEE 
 

As per the provisions of Companies Act, 2013, CSR committee of your Company 
comprises of the following Directors as Members as on March 31, 2020.  
 

The Committee met once during the year. The details of meetings held and attended 
by Members during the FY 2019-20 are given below:- 

 

Sl. No. Name of Member of Committee  17 May 2019 

1. Mr. R.S.S.L.N. Bhaskarudu – Chairman  Yes 

2. Mr. Srinivas Bommidala – Member  No  

3. Mr. I. Prabhakara Rao – Member  Yes  

 

The said Committee has been entrusted with the responsibility of formulating and 
recommending to the Board, a Corporate Social Responsibility Policy (CSR Policy), 

indicating the activities to be undertaken by the Company, monitoring the 
implementation of the framework of the CSR Policy and recommending the amount to 

be spent on CSR activities, as per the requirements of Companies Act, 2013. 
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The CSR Committee has formulated and recommended to the Board, a Corporate 
Social Responsibility Policy indicating the activities to be undertaken by the Company, 

which has been approved by the Board. 
 

During the period under review your Company has contributed Rs. 61,00,000 towards 
implementation of various CSR Programs through GMRVF. As required by the 
provisions of Section 135 and Rules thereunder, the annual report on CSR activities 

and initiatives, details about the policy developed and implemented by the Company 
on CSR initiatives taken during the year is annexed as Annexure – IV. 

 
COMMITTEE(s) AS PER THE RQUIREMENT OF NBFC DIRECTION OF RBI 
 

Your Company having following committee(s) as required to constitute by NBFC 
Companies pursuant to master & other direction issued by RBI on time to time for 

NBFC Companies, comprises of the following members as on the date of approval of 
the Board Report for the FY 2020. 
 

Sl. 
No. 

Name of 
Committee  

Members of the Committee  

1. IT Strategy 
Committee 

Ms. Siva Kameswari Vissa – Chairperson  
Mr. George Thomas Fanthome – Member  

Mr. Kalyan Singh* 

2. IT Steering 

Committee 

Ms. Siva Kameswari Vissa – Chairperson  

Mr. George Thomas Fanthome – Member  
Mr. Kalyan Singh* 

3. Risk 
Management 

Committee 

Mr. G.B.S Raju – Vice Chairman  
Mr. Grandhi Kiran Kumar – Joint Managing Director & 

CEO 
Mr. G.R.K. Babu – Chief Financial Officer  
Mr. Sanjeev Sharma – Chief Risk Officer  

4. Assets Liability 
Management 

Committee 

Mr. Grandhi Kiran Kumar - Joint Managing Director and 
CEO 

Mr. G.R.K. Babu -Chief Financial Officer 
Mr. Sanjeev Sharma - Chief Risk Officer 

Mr. Manoj Dharewa- Head Project Finance and 
Treasury;  
Mr. Madhukar Dodrajka - Head Finance and Accounts  

Note: Mr. Raman Srinivasan has resigned from the Company w.e.f Feb 25, 2020 consequent 
to that Company has reconstitute the Committee and Mr. Kalyan Singh was appointed as 
member of the Committee w.e.f June 16, 2020.   

 

The details of meetings held of IT Strategy and IT Steering Committee and attended 

by Members during the FY 2019-20 are given below:- 
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IT Strategy Committee 

Sl. 

No. 

Members of the 

Committee 

May 18, 2019 November 16, 2019 

1. Ms. Siva Kameswari 

Vissa – Chairperson  
 
Mr. George Thomas 

Fanthome – Member  
 

Mr. Raman 
Srinivasan – Member  

Yes 

 
 

No 

 
 

Yes 

Yes 

 
 

Yes 

 
 

No 

 

IT Steering Committee  

Sl. 

No. 

Members of the Committee November 16, 2019 

1. Ms. Siva Kameswari Vissa – Chairperson  

 
 
Mr. George Thomas Fanthome – Member  

 
 

Mr. Raman Srinivasan – Member  

Yes 

 
 

Yes 

 
 

No 

 

INDEPENDENT DIRECTORS MEETING 
 

In terms of requirements under Schedule IV of the Companies Act 2013, a separate 
meeting of the Independent Directors was held on 19th March, 2020. 

 
DISCLOSURE OF VIGIL MECHANISM/WHISTLE BLOWER AS PER SECTION 

177(10): 
 
The Company has established a vigil mechanism as per the requirement of the 

Companies Act, 2013. 
 

The Vigil Mechanism Policy of the Company to provide for adequate safeguards against 

victimization of persons who use such mechanism is attached as Annexure – V and 

also available on the official website of GMR Airports Limited and the Website Link is 

https://www.gmrairports.com/investor.aspx?sec=3. 

AUDITORS & AUDITORS’ REPORT 
 

The Board of Directors on the recommendation of Audit Committee in their meeting 
held on September 30, 2019, appointed M/s Walker Chandiok & Co., as Statutory 

https://www.gmrairports.com/investor.aspx?sec=3
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Auditors of Company for a period of 5 years from the conclusion of 27th Annual 
General Meeting till the conclusion of 32nd Annual General Meeting of the Company.  

 

The report given by M/s. Walker Chandiok & Co., Chartered Accountants (ICAI Firm 
Registration No. 101049W), Statutory Auditors on financial statements of the 

Company for FY 2020  forms part of the Annual Report.  
 
The Auditors’ Report does not contain any qualification, reservation or adverse 

remark.  
 

SECRETARIAL AUDIT REPORT 
 

The Board has appointed M/s Arun Kumar Gupta & Associates, Company Secretaries 
(Certificate of Practice Number: 5086) to conduct the Secretarial Audit of the Company 

for the FY 2019-20. 
 

The Secretarial Audit Report is annexed to this report as Annexure VI.The Secretarial 
Auditors’ report is self-explanatory and therefore, does not require further comments 
and explanation. 

 
The Board has appointed M/s Arun Kumar Gupta & Associates, Company Secretaries 

(Certificate of Practice Number: 5086) as Secretarial Auditor of the Company. 
 
SECRETARIAL STANDARDS 

 
The Company complies with all applicable mandatory Secretarial Standards issued by 

the Institute of Company Secretaries of India. 
 

MATERIAL CHANGES AND COMMITMENTS 
 

No material changes and commitments affecting the financial position of the Company 
have occurred between the end of the FY20 of the Company to which the financial 
statements relate and on the date of this Report. 

 

RISK MANAGEMENT 
 

The Company has a well laid out Risk Management Policy, covering the process of 
identifying, assessing, mitigating, reporting and reviewing critical risks impacting the 

achievement of Company’s objectives. 
 
The GMR Group has framed and implemented a risk management policy across the 

Group and the same is adopted by the Company. The policy is aligned to ISO 
31000:2009 framework (Risk Management - Principles and Guidelines) for 

identification of elements of risk. There are certain inherent risks as associated with 
every business and your company is also not immune to the same. As per the RBI 
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regulations applicable to Core Investment Companies, your Company has constituted 
a Risk Management Committee and has appointed a Chief Risk Officer, which identifies 
the risks associated with the business and continuously reviewing the same and 

preparing strategies to mitigate it. There are no risks identified by the Board which 
may threaten the existence of the Company. 

 
SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATOR OR 
COURTS OR TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND 

COMPANY’S OPERATIONS IN FUTURE 
 

There are no significant and material orders passed by the regulator or courts or 
tribunals impacting the going concern status and company’s operations in future 
except explained in the Financial Statements for the year ended March 31, 2020. 

 
INTERNAL AUDIT AND ADEQUACY OF INTERNAL FINANCIAL CONTROLS 

WITH REFERENCE TO THE FINANCIAL STATEMENTS  
 

The Company conducts its Internal Audit and compliance functions within the 

parameters of regulatory framework which is well commensurate with the size, scale 
and complexity of operations. The internal controls are reviewed periodically. 

The Company has an Internal Audit department (Management Assurance Group) 
which is staffed with experienced personnel. The reports are reviewed by the Audit 

Committee of the Board. The Audit Committee reviews the performance of the Audit 
function, the effectiveness of controls & compliance with regulatory guidelines. 

The Company’s internal financial control framework, established in accordance with 
the COSO framework, to ensure the adequacy of design and operating effectiveness 

of operational, financial and compliance controls.  

The Company has adopted policies and procedures including the design, 

implementation and maintenance of adequate internal financial controls that were 
operating effectively for ensuring the orderly and efficient conduct of its business, 

including adherence to the Company’s policies, safeguarding of its assets, prevention 
and detection of fraud and errors, accuracy and completeness of the accounting 
records and timely preparation of reliable financial disclosures under the Companies 

Act, 2013. These controls and processes have been embedded and integrated with 
SAP) and/or other allied IT applications which have been implemented. 

During the year under review, such controls were reviewed and tested by the internal 
audit department of the Company. The Statutory Auditors of the Company has also 

tested the Internal Controls over financial reporting. 

There were no reportable material weakness observed in the design or operating 
effectiveness of the controls except few areas where the risk has been identified as 
low and there is a need to further strengthen the controls which are addressed through 
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systemic identification of causals. Corrective actions, if required, are taken by the 
respective functions. Functional owners take responsibility for introducing preventive 
actions. Proactive actions are initiated to ensure compliance with the several upcoming 

regulations through deployment of cross functional teams. As far as possible, 
emphasis is placed on automation of controls within the process to minimize deviations 

and exceptions. 

DEPOSITS 

 
The Company being Core Investment Company-NBFC has invested or would 
invest/hold its investments in the shares/securities of its group/holding/subsidiary 

companies of not less than 90 per cent of its assets and that it would not trade in such 
shares/securities and that it has neither accepted nor would accept any public deposit 

during the year, therefore, no disclosure is required as per Rule 8(5) of The Companies 
(Acceptance of Deposits) Rules, 2014. 

COST RECORDS 
 

In terms of Section 148 of the Companies Act, 2013, the Company is not required to 

maintain the Cost Records. 
 
PARTICULARS OF LOAN, GUARANTEES OR INVESTMENTS AS PER SECTION 

186  
 

The Company being a NBFC Company, it is the ordinary course of business of the 

Company to give loans, to made investments, to give guarantees and to provide 
securities. The provisions of Section 186 of the Companies Act, 2013 are not applicable 
to the Company. 

 
However, the details of Investments, loans made by the Company form part of the 

notes to the Financial Statements in the Annual Report.  
 

RELATED PARTY TRANSACTIONS 
 

All contracts/arrangements/transactions entered by the Company during the financial 
year with related parties were in the ordinary course of business and on an arm’s 
length basis, therefore the provision of section 186 of the Companies Act, 2013 are 

not applicable.  
 

The members may refer Note No. 39 to the Standalone Financial Statement which 
sets out related party disclosure pursuant to Ind AS.   
 

EXTRACT OF THE ANNUAL RETURN 
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Annual Return of the Company is attached as Annexure – VII and also uploaded on 
on Company’s official website the link of the same is 
https://www.gmrairports.com/investor.aspx?sec=5. 
 
PARTICULARS OF EMPLOYEES, DIRECTORS & KEY MANAGERIAL PERSONNEL 
 

The information required pursuant to section 197 of the Companies Act, 2013, read 
with Rule 5 of the Companies (Appointment and Remuneration of Managerial 

Personnel) Rules, 2014 is attached as Annexure – VIII & IX. 
 

CONSERVATION OF ENERGY AND TECHNOLOGY ABSORPTION 
 

The particulars relating to conservation of energy, technology absorption as required 
to be disclosed under the Act, is not applicable on Company as the Company is 

involved in activity of financial services therefore no disclosures is required under 
Annexure X to the Report. 

 
Further details regarding Foreign Exchange Outgo and Earnings are given in the Note 

No. 46 & 47 “Other Disclosures” to the Notes to Accounts to the Balance Sheet as 
attached 

 

DIRECTORS’ RESPONSIBILITY STATEMENT 
 

To the best of their knowledge and belief and according to the information and 
explanations obtained by them, your Directors make the following statements in terms 

of Section 134(3) of the Companies Act, 2013. 
1. That in the preparation of the annual accounts for the financial year ended 

March 31, 2020, the applicable accounting standards read with the 

requirements set out under Schedule III to the Act, have been followed 
along with proper explanation relating to material departures, if any; 

 

2. That such accounting policies as mentioned in the Notes to the Financial 
Statements have been selected and applied consistently and made 

judgments and estimates that are reasonable and prudent so as to give a 
true and fair view of the state of affairs of the Company at the end of the 
financial year ended March 31, 2020 and of the profit/loss of the Company 

for that period; 
 

3. That proper and sufficient care for the maintenance of adequate accounting 

records in accordance with the provisions of the Companies Act, 2013 for 
safeguarding the assets of the Company and for preventing and detecting 

fraud and other irregularities; 
 

https://www.gmrairports.com/investor.aspx?sec=5
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4. That the annual financial statements have been prepared for the financial 
year ended March 31, 2020 on a ‘going concern’ basis; 

 

5. That the company has devised proper systems to ensure compliance with 

the provisions of all applicable laws and that such systems are adequate 
and operating effectively. 

 

GENERAL 
 

Your Directors state that no disclosure or reporting is required in respect of the 
following items as there were no transactions on these items during the FY under 

review: 
 

1.  Details relating to deposits covered under Chapter V of the Act. 
2.  Issue of equity shares with differential rights as to dividend, voting or otherwise. 
3.  Issue of shares (including sweat equity shares) to employees of the Company 

under any Scheme. 
4.  No significant or material orders were passed by the Regulators or Courts or 

Tribunals which impact the going concern status and Company’s operations in 
future. 

 

Further, your Directors state that, your company has complied with the provisions 

related to constitution of Internal Committee (Internal Complaints Committee) under 
the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013. Further, during the year under review, there were no cases filed 
pursuant to the Sexual Harassment of Women at Workplace (Prevention, Prohibition 
and Redressal) Act, 2013. 
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1. INTRODUCTION 

 
Pursuant to Section 178 of the Companies Act, 2013 (“the Act”), the Board of Directors of every 
public limited company having paid up capital of Rs. 10 Crores or more shall constitute a 
Nomination and Remuneration Committee. GMR Airports Limited (“GAL”) fulfills the 
prescribed requirement and therefore in compliance therewith the Company has constituted a 
Nomination and Remuneration Committee. 
 
As per the provisions of the Act and as per its terms of reference provided by the Board, the 
Committee is required to formulate this policy. 
 
1.1. Purpose of the Policy 

 
The Key Objectives of the Committee includes : 
 

(a) To guide the Board in relation to appointment and removal of Directors, Key Managerial 
Personnel and Senior Management. 
 

(b) To evaluate the performance of the members of the Board and provide necessary report 
to the Board for further evaluation. 

 
(c) To recommend to the Board a policy relating to the remuneration for the Directors, Key 

Managerial Personnel and Senior Management. 
 

(d) To ensure board diversity and optimum balance between Executive & Non-Executive 
Directors. 

 
The Policy ensures that: 
 

(a) The level and composition of remuneration is reasonable and sufficient to attract, retain 
and motivate Directors of the quality required to run the Company successfully; 

 
(b) Relationship of remuneration to performance is clear and meets appropriate 

performance benchmark; and 
 

(c) Remuneration to Directors, Key Managerial Personnel and Senior Management involves 
a balance between fixed and incentive pay reflecting short and long term performance 
objectives appropriate to the working of the Company and its goals. 

 
1.2. Definitions 

 
1.2.1. “Board” means the Board of Directors of the Company. 

 
1.2.2. “Company” means “GMR Airports Limited.” 
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1.2.3. “Stock Option” means the option given to the directors, officers or employees of a 
company or of its holding company or subsidiary company or companies, if any, which 
gives such directors, officers or employees, the benefit or right to purchase, or to 
subscribe for, the shares of the company at a future date at a pre-determined price. 

1.2.4. “Independent Director” means a director referred to in Section 149 (6) of the Companies 
Act, 2013. 
 

1.2.5. “Key Managerial Personnel” or “KMP” means Key Managerial Personnel of the 

Company in terms of the Companies Act, 2013 and the Rules made thereunder. 

(As per Section 203 of the Companies Act, 2013, the following are whole-time Key Managerial 

Personnel: 

(i) Managing Director or Chief Executive Officer or the Manager and in their absence a 

whole-time Director; 

(ii) Company Secretary; and 

(iii) Chief Financial Officer.) 
 

1.2.6. “Managerial Personnel” shall mean Managing Director/Whole-time Director/Manager 
 

1.2.7. “Nomination and Remuneration Committee” shall mean a Committee of Board of 
Directors of the Company, constituted in accordance with the provisions of Section 178 
of the Companies Act, 2013. 
 

1.2.8. “Policy or This Policy” means, “Nomination and Remuneration Policy.” 
 

1.2.9. “Remuneration” means any money or its equivalent given or passed to any person for 
services rendered by him and includes perquisites as defined under the Income-tax Act, 
1961. 
 

1.2.10. “Senior Management” means personnel of the Company who are members of its core 
management team excluding Board of Directors. This would include all members of 
management one level below the executive directors, including all the functional heads. 

 
1.3. Interpretation 

 
Words and expressions used in this Policy shall have the same meanings respectively assigned 

to them in the Companies Act, 2013 or the rules framed thereon. 
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2. NOMINATION AND REMUNERATION COMMITTEE 

 
2.1. Role of the Committee 

 
(a) Identifying persons who are qualified to become directors and who may be appointed in 

Senior Management in accordance with the criteria laid down, recommend to the Board 
their appointment and removal and shall carry out evaluation of every director’s 
performance. 
 

(b) Formulating the criteria for determining qualifications, positive attributes and 
independence of a director and recommend to the Board a policy, relating to the 
remuneration for the directors, key managerial personnel and other employees. 
 

(c) Formulating the criteria for evaluation of Independent Directors and the Board; 
 

(d) Devising a policy on Board diversity 
 

(e) Ensuring that the Board comprises of a balanced combination of Executive Directors and 
Non-Executive Directors; 
 

(f) All information about the Directors / Managing Directors / Whole time Directors / Key 
Managerial Personnel i.e., background details, past remuneration, recognition or 
awards, job profile shall be considered and disclosed to shareholders, where required; 
 

(g) The Committee shall take into consideration and ensure the compliance of provisions 
under Schedule V of the Companies Act, 2013 for appointing and fixing remuneration of 
Managing Directors / Whole-time Directors; 
 

(h) While approving the remuneration, the Committee shall take into account financial 
position of the Company, trend in the industry, qualification, experience and past 
performance of the appointee; 
 

(i) The Committee shall be in a position to bring about objectivity in determining the 
remuneration package while striking the balance between the interest of the Company 
and the shareholders; 

 
2.2. Composition of the Committee 

 
(a) The Committee shall comprise of at least three (3) Directors, all of whom shall be non-

executive Directors and at least half shall be Independent. 
 
(b) The Board shall reconstitute the Committee as and when required to comply with the 

provisions of the Companies Act, 2013 and applicable statutory requirement. 
 

(c) Minimum two (2) members shall constitute a quorum for the Committee meeting. 
 



Nomination & Remuneration Policy 

GMR Airports Limited 

 

6 
 

(d) Membership of the Committee shall be disclosed in the Annual Report. 
 

(e) Term of the Committee shall be continued unless terminated by the Board of Directors. 
 
2.3. Chairman of the Committee 

 
(a) Chairman of the Committee shall be as decided by the Board. 

 
(b) Chairman of the Company may be appointed as a member of the Committee but shall 

not Chair the Committee. 
 

(c) In the absence of the Chairman, the members of the Committee present at the meeting 
shall choose one amongst them to act as Chairman. 

 
(d) Chairman of the Nomination and Remuneration Committee could be present at the 

Annual General Meeting or may nominate any other person to answer the shareholders’ 
queries. 

 
2.4. Frequency of the Meetings of the Committee 

 
The meeting of the Committee shall be held at such regular intervals as may be required. 
 
2.5. Committee Member’s Interest 

 
(a) A member of the Committee is not entitled to be present when his or her own 

remuneration is discussed at a meeting or when his or her performance is being 
evaluated. 

 
(b) The Committee may invite such executives, as it considers appropriate, to be present at 

the meetings of the Committee. 
 
2.6. Voting at the Meeting 

 
(a) Matters arising for determination at Committee meetings shall be decided by a majority 

of votes of Members present and voting and any such decision shall for all purposes be 
deemed a decision of the Committee. 

 
(b) In the case of equality of votes, the Chairman of the meeting will have a casting vote. 

 
2.7. Minutes of the Meeting 

 
Proceedings of all meetings must be minuted and signed by the Chairman of the said meeting 
or the Chairman of the next succeeding meeting. Minutes of the Committee meeting will be 
tabled at the subsequent Board and Committee meeting. 
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3. APPLICABILITY 

 
This Policy is Applicable to: 
 

(a) Directors (Executive, Non-Executive and Independent) 
 

(b) Key Managerial Personnel 
 

(c) Senior Management personnel 
 

(d) Other employees as may be decided by the Nomination and Remuneration Committee 
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4. APPOINTMENT AND REMOVAL OF DIRECTOR, KMP AND SENIOR 

MANAGEMENT PERSONNEL AND SUCCESSION PLANNING 

 
4.1. Appointment criteria and qualifications 

 
(a) Subject to the applicable provisions of the Companies Act, 2013, other applicable laws, if 

any and GMR Group HR Policy, the Committee shall identify and ascertain the 
integrity, qualification, expertise and experience of the person for appointment as 
Director, KMP or at Senior Management level and recommend to the Board his / her 
appointment. 
 

(b) The Committee has discretion to decide the adequacy of qualification, expertise and 
experience for the concerned position. 

 
(c) The Company shall not appoint or continue the employment of any person as Managing 

Director / Whole-time Director / Manager who has attained the age of seventy years. 
Provided that the term of the person holding this position may be extended beyond the 
age of seventy years with the approval of shareholders by passing a special resolution 
based on the explanatory statement annexed to the notice for such motion indicating the 
justification for extension of appointment beyond seventy years. 

 
4.2. Term / Tenure 

 
4.2.1. Managing Director / Whole-time Director / Manager 

 
The Company shall appoint or re-appoint any person as its Managerial Personnel for a 
term not exceeding five years at a time. No re-appointment shall be made earlier than 
one year before the expiry of term. 
 

4.2.2. Independent Director 
 

(a) An Independent Director shall hold office for a term up to five consecutive years on 
the Board of the Company and will be eligible for re appointment on passing of a 
special resolution by the Company and disclosure of such appointment in the 
Board's report. 
 

(b) No Independent Director shall hold office for more than two consecutive terms, but 
such Independent Director shall be eligible for appointment after expiry of three 
years of ceasing to become an Independent Director. 
Provided that an Independent Director shall not, during the said period of three 
years, be appointed in or be associated with the Company in any other capacity, 
either directly or indirectly. 
 

(c) The maximum number of public companies in which a person can be appointed as a 
director shall not exceed ten. 
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For reckoning the limit of public companies in which a person can be appointed as 
director, directorship in private companies that are either holding or subsidiary 
company of a public company shall be included. 

 
4.3. Familiarization Programme for Independent Directors 

 
The company shall familiarize the Independent Directors with the company, their roles, rights, 
responsibilities in the company, nature of the industry in which the company operates, business 
model of the company, etc., through various programmes. 
 
4.4. Evaluation 

 
Subject to Schedule IV of the Companies Act, 2013, the Committee shall carry out the evaluation 
of Directors periodically. 
 
4.5. Removal 

 
Due to reasons for any disqualification mentioned in the Companies Act, 2013, rules made 
thereunder or under any other applicable laws, rules and regulations, the Committee may 
recommend, to the Board with reasons recorded in writing, removal of a Director, KMP, subject 
to the provisions and compliance of the applicable laws, rules and regulations. 
 
4.6. Retirement 

 
The Director, KMP and Personnel of Senior Management shall retire as per the applicable 
provisions of the Companies Act, 2013 and the prevailing policy of the Company. The Board 
will have the discretion to retain the Director, KMP, Personnel of Senior Management in the 
same position / remuneration or otherwise even after attaining the retirement age, in the 
interest and for the benefit of the Company. 
 
4.7        Succession planning 

 
1. The Company shall follow GMR Group Policy on Succession Planning to identify critical 

job positions and provide Succession to these positions for business continuity & 
Institution Building. 

2. Corporate HR (CHR) will initiate the process for identification of individuals by 
CEO/HOD/Chairman, as may be applicable, in the context of AOP, business and 
workforce plans. 

3. Job specifications will be shared with CEO/HOD/Chairman to help identify potential 
successors. 

4. Succession Planning Policy & Process will be administered by CHR in partnership with 
the CEO/HOD/Chairman. 

5. Confidentiality with regard to outcome of the Succession Planning exercise will be 
maintained at all times. 
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PROVISIONS RELATING TO REMUNERATION OF MANAGERIAL PERSONNEL, KMP 
AND SENIOR MANAGEMENT PERSONNEL 
 
4.7. General 

 
(a) The remuneration / compensation / commission etc. to Managerial Personnel will be 

determined by the Committee and recommended to the Board for approval. The 
remuneration / compensation / commission etc. shall be subject to the approval of the 
shareholders of the Company and Central Government, wherever required. 

 
(b) The remuneration and commission to be paid to the Managerial Personnel shall be as 

per the statutory provisions of the Companies Act, 2013, and the rules made thereunder 
for the time being in force. 

 
(c) Increments to the existing remuneration / compensation structure of Managerial 

Personnel may be recommended by the Committee to the Board which should be within 
the slabs approved by the Shareholders in the case of Managerial Personnel. 

 
(d) Where any insurance is taken by a company on behalf of its Managing Director, Whole-

time Director, Manager, Chief Executive Officer, Chief Financial Officer or Company 
Secretary for indemnifying any of them against any liability in respect of any negligence, 
default, misfeasance, breach of duty or breach of trust for which they may be guilty in 
relation to the company, the premium paid on such insurance shall not be treated as part 
of the remuneration payable to any such personnel. 

 
4.8. Remuneration to Managerial Personnel, KMP, Senior Management and Other 

Employees 

 
4.8.1. Fixed Pay 

 
Managerial Personnel shall be eligible for a monthly remuneration as may be approved 
by the Board on the recommendation of the Committee in accordance with the statutory 
provisions of the Companies Act, 2013, and the rules made thereunder for the time being 
in force. The break-up of the pay scale and quantum of perquisites including, employer’s 
contribution to provident fund, pension scheme, medical expenses, club fees etc. shall be 
decided and approved by the Board on the recommendation of the Committee and 
approved by the shareholders and Central Government, wherever required. 
 

4.8.2. Minimum Remuneration 

 
If, in any financial year, the Company has no profits or its profits are inadequate, the 
Company shall pay remuneration to its Managerial Personnel in accordance with the 
provisions of Schedule V of the Companies Act, 2013 and if it is not able to comply with 
such provisions, with the prior approval of the Central Government. 

 
4.8.3. Provisions for excess remuneration 
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If any Managerial Personnel draws or receives, directly or indirectly by way of 
remuneration any such sums in excess of the limits prescribed under the Companies 
Act, 2013 or without the prior sanction of the Central Government, where required, he / 
she shall refund such sums to the Company and until such sum is refunded, hold it in 
trust for the Company. The Company shall not waive recovery of such sum refundable 
to it unless permitted by the Central Government. 

 
4.8.4. The remuneration to KMPs and Personnel of Senior Management shall be governed by 

the GMR Group HR Policy. 
 

4.8.5. The remuneration to other employees shall be governed by the GMR Group HR Policy. 
 
 
4.9. Remuneration to Non-Executive / Independent Director 

 
4.9.1. Remuneration / Commission 

 
The remuneration / commission shall be in accordance with the statutory provisions of 
the Companies Act, 2013, and the rules made thereunder for the time being in force. 
 

4.9.2. Sitting Fees 
 
The Non- Executive / Independent Director may receive remuneration by way of fees 
for attending meetings of Board or Committee thereof. 
 
Provided that the amount of such fees shall not exceed the maximum amount as 
provided in the Companies Act, 2013, per meeting of the Board or Committee or such 
amount as may be prescribed by the Central Government from time to time. 
 
The sitting fee paid to Independent Directors and Women Directors, shall not be less 
than the sitting fee payable to other directors. 
 

4.9.3. Limit of Remuneration / Commission 
 
Remuneration / Commission may be paid within the monetary limit approved by 
shareholders, subject to the limit not exceeding 1% of the net profits of the Company 
computed as per the applicable provisions of the Companies Act, 2013. 
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5. DISCLOSURES 

 
The Company shall disclose the Policy on Nomination and Remuneration on its website (if any) 
and the web-link shall be provided in the Annual Report. 
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6. AMENDMENT 

 

Any amendment or modification in the Companies Act, 2013 and rules thereto and any other 

applicable regulation relating to Nomination and Remuneration Committee shall automatically 

be applicable to the Company. 

 
 

--------------- 



(Pursuant to First proviso to sub-section (3) of section 129 of the Companies Act, 2013 read with Rule 5 of the Companies
(Accounts) Rules, 2014)

Statement containing salient features of the financial statement of subsidiaries / associate companies / joint ventures

Part “A”: Subsidiaries ( Rs. in crore)

S.No Name of ths Subsidiary  Reporting period
Reporting 

currency
Capital

Other equity / 

Reserves
Total Assets

Total 

Liabilities
Investments*

Turnover

(Revenue from 

Operations)

Profit before 

taxation

Provision for 

taxation

Profit after 

taxation

Other 

comprehensive 

income (OCI)

Tax imapct of 

OCI

Other 

comprehensive 

income (Net)

Total  

comprehensive 

income 

Proposed 

Dividend 

% of 

Shareholding

$ 

1 GMR Hospitality and Retail Limited 
April 01, 2019 - March 

31, 2020
INR               156.00             (126.92)               269.46               240.38                10.71                   248.29                  8.16                  0.04                  8.11                      (0.17)                 (0.04)                      (0.13)                       7.98                     -   100%

2 GMR Airport Developers Limited
April 01, 2019 - March 

31, 2020
INR                10.20                45.25               147.69                92.24                29.74                   155.33                23.74                  6.41                17.33                      (0.83)                      -                        (0.83)                     16.50                     -   100%

3 GMR Hyderabad International Airport Limited
April 01, 2019 - March 

31, 2020
INR               378.00            1,943.17            8,776.28            6,455.10            1,162.41                1,525.79               694.15                57.32               636.82                   193.90                61.78                   132.11                   768.93                     -   63%

4 Hyderabad Airport Security Services Limited ****
April 01, 2019 - July 30, 

2019
INR                      -                        -                        -                        -                        -                            -                    0.00                  0.00                  0.00                          -                        -                            -                         0.00                     -   100%

5 GMR Hyderabad Aerotropolis Limited
April 01, 2019 - March 

31, 2020
INR                90.50               (13.05)               242.21               164.76                      -                       17.95                 (2.69)                 (0.20)                 (2.48)                          -                        -                            -                        (2.48)                     -   100%

6 GMR Hyderabad Aviation SEZ Limited
April 01, 2019 - March 

31, 2020
INR                51.60                 (4.27)               196.96               149.64                  4.20                     17.51                 (2.94)                  1.43                 (4.36)                          -                        -                            -                        (4.36)                     -   100%

7 Delhi International Airport Limited
April 01, 2019 - March 

31, 2020
INR            2,450.00               292.45          16,907.52          14,165.07            1,234.20                3,909.42                  1.36               (11.79)                13.15                     17.33                  6.06                     11.27                     24.42                     -   64%

8 Delhi Aerotropolis Private Limited #
April 01, 2019 - March 

31, 2020
INR                  0.10                 (0.16)                      -                    0.06                      -                            -                   (0.00)                      -                   (0.00)                          -                        -                            -                        (0.00)                     -   100%

9 Delhi Airport Parking Services Private Limited
April 01, 2019 - March 

31, 2020
INR                81.44                10.15               200.76               109.17                10.36                   167.03                48.14                12.42                35.72                      (0.14)                 (0.04)                      (0.10)                     35.62                     -   90%

10
GMR Hyderabad Airport Power Distribution 

Limited #

April 01, 2019 - March 

31, 2020
INR                  0.05                 (0.05)                      -                   (0.00)                      -                            -                   (0.02)                      -                   (0.02)                          -                        -                            -                        (0.02)                     -   100%

11 GMR Aero Technic Limited 
April 01, 2019 - March 

31, 2020
INR                  0.10                  0.33                  0.71                  0.28                      -                         0.98                  0.07                  0.02                  0.06                          -                        -                            -                         0.06                     -   100%

12 GMR Air Cargo and Aerospace Engineering Limited
April 01, 2019 - March 

31, 2020
INR               473.83             (477.39)               432.91               436.47                63.78                   298.23                16.83                  0.46                16.37                      (0.51)                 (0.13)                      (0.38)                     16.00                     -   100%

13 GMR Airport Singapore Pte Limited (GASPL) (b) #
July 24, 2019 - December 

31,2019
USD                  3.07                 (3.77)                12.68                13.38                      -                            -                   (3.73)                      -                   (3.73)                      (0.05)                      -                        (0.05)                      (3.77)                     -   100%

14 GADL (Mauritius) Limited (a)
January 01, 2019 - 

December 31, 2019
USD                  1.18                 (1.16)                  0.01                      -                        -                            -                    0.05                      -                    0.05                      (0.03)                      -                        (0.03)                       0.02                     -   100%

15 GADL International Limited (a) ***
January 01, 2019 - August 

14, 2019
USD                      -                        -                        -                        -                        -                            -                   (0.03)                      -                   (0.04)                       0.18                      -                         0.18                       0.14                     -   100%

16 GMR Airports (Mauritius) Limited (a)
January 01, 2019 - 

December 31, 2019
USD                  1.07                  1.87                  2.99                  0.04                      -                            -                   (0.36)                      -                   (0.36)                       0.04                      -                         0.04                      (0.32)                     -   100%

17 GMR Logistics Park Private Limited #

April 01, 2019 - March 

31, 2020 INR                  0.75                57.69                58.45                  0.01                      -                            -                   (0.55)                      -                   (0.55)                          -                        -                            -                        (0.55)                     -   100%

18

GMR Nagpur International Airport Limited 

(GNIAL) #

August 22, 2019 - March 

31, 2020 INR                  0.01                 (0.03)                  0.01                  0.03                      -                            -                   (0.03)                      -                   (0.03)                          -                        -                            -                        (0.03)                     -   100%

19

GMR Kannur Duty Free Services Limited 

(GKDFSL) #

November 20, 2019 - 

March 31, 2020 INR                  0.01                 (0.03)                  0.01                  0.03                          -                   (0.03)                      -                   (0.03)                          -                        -                            -                        (0.03)                     -   100%

20 GMR International Airport BV (a)

January 01, 2019 - 

December 31, 2019 USD                  7.15             (183.68)            1,728.34            1,904.87                      -                            -               (151.96)                      -               (151.96)                      (3.16)                      -                        (3.16)                  (155.11)                     -   100%

21 GMR Goa International Airport Limited #

April 01, 2019 - March 

31, 2020 INR               189.00                 (4.40)               419.46               234.87                  4.23                          -                   (3.34)                  0.06                 (3.40)                          -                        -                            -                        (3.40)                     -   99.99%

22 Delhi Duty Free Services Private Limited

April 01, 2019 - March 

31, 2020 INR                80.00               288.87               663.67               294.80                      -                  1,414.59               196.02                54.66               141.36                      (0.40)                      -                        (0.40)                   140.96                     -   66.93%

Notes:

1.The annual accounts of the Subsidiary Companies and the related detailed information will be made available to the members of the Company and the subsidiary companies seeking such information at any point of time.

The annual accounts of the subsidiary companies will also be kept for inspection by any member in the registered office and that of the subsidiary companies concerned.

2 * Investments except investment in Group entities (Subsidiaries / Joint ventures / Assciates).

4. *** Indicates entities sold during the year

5. **** Indicates companies under liquidation/merger.

6. Details of reporting currency and the rate used in the preparation of consolidated financial statements.

  Average Rate (in Rs.)  Closing Rate 

a                            70.2288             71.3850 

b                            70.4608             71.3850 

7. # indicates the names of subsidiaries which are yet to commence operations

8$ Percentage of Shareholding Includes direct holding as well as indirect holding 

Sd/- Sd/- Sd/- Sd/-

G.B.S. Raju G.R.K. Babu Saurabh Jain 

Joint Managing 

Director & CEO

Vice Chairman Chief Financial Officer Company Secretary 

Form No. AOC - 1                                Annexure -II                                                                                                                                                                                  

Reporting Currency Reference
For Conversion

For and on Behalf of the board of GMR Airports Limited 

Grandhi Kiran 

Kumar 



Part “B”: Associates and Joint Ventures

Profit / (Loss) for the 

year (Rs. in crore)

OCI for the year (Rs. 

in crore)

Number in crore

Amount of Investment in 

Associates/Joint Venture 

(Rs. in crore)

Extend of 

Holding %

Considered in 

Consolidation

Considered in 

Consolidation

Associates

1

Celebi Delhi Cargo Terminal 

Management India Private Limited 31-Mar-20 2.91                         29.12                                 26.00%

Holding more than 

20% Capital and 

Agreement NA 262.84                                              39.62                              0.02 

2

Travel Food Services (Delhi T3) 

Private Limited  31-Mar-20 0.56                         5.60                                   40.00%

Holding more than 

20% Capital and 

Agreement NA 21.23                                                  7.31                             (0.12)

3

TIM Delhi Airport Advertisement 

Private Limited 31-Mar-20 0.92                         9.22                                   49.90%

Holding more than 

20% Capital and 

Agreement NA 81.92                                                24.69                              0.41 

4 DIGI Yatra Foundation 31-Mar-20 0.00                         0.00                                   37.00%

Holding more than 

20% Capital and 

Agreement NA (0.63)                                                 (0.12)                                 -   

5

GMR Bajoli Holi Hydro Power Private 

Limited # 31-Mar-20 10.83                       108.33                               20.14%

Holding more than 

20% Capital and 

Agreement NA 683.21                                               (5.03)                             (0.20)

6

Delhi Aviation Services Private 

Limited 31-Mar-20 1.25                         12.50                                 50.00%

Holding more than 

20% Capital and 

Agreement NA 43.72                                                10.13                             (0.01)

7

Delhi Aviation Fuel Facility Private 

Limited 31-Mar-20 4.26                         42.64                                 26.00%

Holding more than 

20% Capital and 

Agreement NA 271.66                                              41.43                             (0.01)

8 WAISL Limited **

April 01, 2019 - June 26, 

2019 -                           -                                    0.00% -                          NA -                        9.25                              0.00 

9

Laqshya Hyderabad Airport Media 

Private Limited 31-Mar-20 0.98                         9.80                                   49.00%

Holding more than 

20% Capital and 

Agreement NA 46.39                                                  9.19                              0.03 

10

GMR Megawide Cebu Airport 

Corporation December 31, 2019 213.38                      1,686.84                            40.00%

Holding more than 

20% Capital and 

Agreement NA 1,313.04                71.97                                                       (0.55)

11

Heraklioncrete International Airport 

SA # December 31, 2019 3.79                                                        221.25 21.64%

Holding more than 

20% Capital and 

Agreement NA 28.01                                                 (0.58)                                 -   

12 Mactan Travel Retail Group Co. December 31, 2019 7.00                                                            9.79 50.00%

Holding more than 

20% Capital and 

Agreement NA 19.59                                                  0.25                                 -   

13 SSP-Mactan Cebu Corporation December 31, 2019 7.00                                                            9.79 50.00%

Holding more than 

20% Capital and 

Agreement NA 29.80                                                  9.07                                 -   

1. # indicates the names of Joint ventures /Associates which are yet to commence operations

2. ** Disposed off during the year

Sd/- Sd/- Sd/- Sd/-

G.B.S. Raju G.R.K. Babu Saurabh Jain 

Vice Chairman Chief Financial 

Officer 

Company Secretary 

Statement pursuant to Section 129 (3) of the Companies Act, 2013 related to Associate Companies and Joint
Ventures

For and on Behalf of the board of  GMR Airports Limited 

Grandhi Kiran Kumar 

Joint Managing Director & CEO

Networth 

attributable to 

Shareholding as 

per latest

audited Balance 

Sheet

Latest audited 

Balance sheet date

Reason why the 

associate/joint 

venture is not

consolidated

S No Name of Associates/Joint Ventures

Description of how 

there is significant 

influence

Shares of Associate/Joint Ventures held by the

company on the year end



Details of Board Meeting Held During FY 2019-20 and attendance of directors:       

                Annexure - III 

Sl. 

No. 

Name 08 

May 

2019 

17 

May 

2019 

14 

June 

2019 

19 

August 

2019 

05 

Septem

ber 

2019 

30 

Septe

mber 

2019 

30 

Octobe

r  2019 

15 

Nove

mber 

2019 

13 

Decem

ber 

2019 

17-

Februa

ry 2020 

25 

Februa

ry 2020 

25 

Febru

ary 

2020 

(Adjo

urned 

Meeti

ng) 

19 

March 

2020 

1. Mr. G. M. 

Rao 

No No Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes  Yes 

2. Mr. Srinivas 

Bommidala 

No No Yes Yes No Yes No Yes Yes Yes Yes Yes  Yes 

3. Mr. Grandhi 

Kirankumar 

Yes Yes Yes Yes Yes No No Yes Yes Yes Yes No Yes 

4. Mr. Grandhi 

Buchisanyasi 

Raju  

No Yes Yes Yes Yes No Yes Yes No Yes Yes No Yes 

5 Mr. I. 

Prabhakara 

Rao  

No Yes No Yes Yes Yes Yes Yes Yes Yes Yes No Yes 

6. Mr. 

R.S.S.L.N 

Bhaskarudu 

Yes Yes Yes Yes Yes Yes No Yes Yes Yes Yes Yes  Yes 

7. Mr. N. C. 

Sarabeswara

n 

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes 

8. Ms. Siva 

Kameswari 

Vissa 

Yes Yes No Yes Yes Yes Yes Yes Yes Yes Yes Yes  Yes 

9. Mr. Suresh 

Goyal  

Yes Yes Yes Yes No No Yes Yes Yes Yes No No NA 

10. Mr. K. 

Narayana 

Rao 

N.A N.A N.A N.A N.A N.A N.A N.A N.A Yes Yes Yes  Yes 

11. Mr. Gratien 

Georges 

Lucien Maire  

N.A N.A N.A N.A N.A N.A N.A N.A N.A N.A Yes No Yes 



Sl. 
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2019 

17 

May 

2019 

14 

June 

2019 
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2019 

30 
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15 

Nove

mber 

2019 

13 
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2019 

17-

Februa

ry 2020 

25 

Februa

ry 2020 

25 

Febru

ary 

2020 

(Adjo

urned 

Meeti

ng) 

19 

March 

2020 

12. Mr. Olivier 

Pierre 

Guichard 

N.A N.A N.A N.A N.A N.A N.A N.A N.A N.A No No Yes 

For and on behalf of the Board of  

GMR Airports Limited  

 

Sd/- 

Grandhi Mallikarjuna Rao 

Non-Executive Chairman  

DIN: 00574243 



                              

                                    Annexure – IV  

Corporate Social Responsibility (CSR) Report 
[Pursuant to clause (o) of sub-section (3) of section 134 of the Companies Act, 2013 and Rule 9 of the Companies 

(Corporate Social Responsibility) Rules, 2014] 

 
1. A brief outline of the Company’s CSR policy, including overview of projects or programs proposed to 

be undertaken and a reference to the web-link to the CSR policy and projects or programs. 
 
The Company has a well-defined Policy on CSR as per the requirement of Section 135 of the Companies Act, 

2013 which covers the activities as prescribed under Schedule VII of the Companies Act 2013. The Company is 
carrying out its CSR Activities through GMR Varalakshmi Foundation (GMRVF). The Trust is monitored by CSR 

Committee. During the FY under review, the Company has carried out activities primarily related to: 
 

(i) Promotion of education,  

(ii) Promoting Preventive Health Care and  
(iii) Promoting employment enhancing vocation skills 

 
2. The Composition of the Corporate Social Responsibility (“CSR”) Committee is as under: 

 

(i) Mr. R.S.S.L.N. Bhaskarudu, Chairman (Independent Director) 
(ii) Mr. Srinivas Bommidala, Member (Joint Managing Director) 

(iii) Mr. I. Prabhakara Rao, Member (Whole Time Director) 
 

3. Average net profit of the Company for last three Financial Years: In view of the loss incurred by the 

Company during the financial year 2018-19, average of the three immediately preceding financial years has 
resulted into loss calculated as per Section 198 of the Companies Act, 2013 and hence the Company was not 

statutorily required to contribute to CSR activities during the financial year 2019-20. 
 

The Committee recommended to voluntarily contribute/ spend Rs. 61 lakhs in the financial year 2019-20 
towards CSR activity thereby maintaining the same amount of CSR expenditure as it was incurred in FY 2018-
19. 

 



4. Prescribed CSR Expenditure (two per cent of the amount as in item 3 above): 
Rs. 61 lacs 

 
5. Details of CSR spent during FY 2019-20: 

(a) Total amount to be spent for the Financial Year:  Rs. 61 lacs including administrative expense. 

(b) Amount unspent, if any: Nil 
 

6. Manner in which the amount spent during the Financial Year is detailed below. 
                 (Amount in Lakh) 

Sl. 
No. 

CSR Project / 
Activity 

identified 

Sector in 
which the 

project is 
covered 

Projects or 
programs 

(1) Local 
area or 
other 

(2) Specify 
the 

State and 
district 

where 
projects 
or programs 

was 
undertaken 

Amount 
outlay 

(budget) 
project or 
programs 

wise for 
FY 2019-

20 
 

Amount 
spent 

on the 
projects 
or programs 

for FY 2019-
20 

Sub – 
heads: 

(1) Direct 
expenditure 
on projects 

or 
programs 

(2) 
Overheads 

Cumulative 
expenditure 

upto March 
31, 2020 
 

Amount spent : 
Direct or through 

implementing 
agency* 
(IA) 

 

1 Running and 
Supporting  
schools, 

children, 
Anganwadis 

and promoting 
education  

Promotion of 
education 

Shamshabad,  
Airport Colony, 
Mamidipalli, 

Gollapally, 
Shamshabad, 

RN Thanda, 
Charinagar 
Villages  

3.52 3.52 3.52 GMR Varalakshmi 
Foundation 



 

 Construction of 
E-learning 

classroom at 
government 
middle school 

Promotion of 
education 

Mopa village, 
North Goa 

district, Goa 

11.23 
 

11.23 
 

11.23 
 

GMR Varalakshmi 
Foundation 

2 Free Medical 
treatment, 

Promoting 
health 

awareness, 
free medical 
aid and 

providing 
healthcare 

facilities  

Promoting 
Preventive 

Health Care 

Airport 
Rehabilitation 

colony, RN  
Thanda,  

Mamidipalli 
villages 
around Airport 

, Shamshabad,  
Charinagar 

Villages 
 

1.75 
 

1.75 
 

1.75 
 

GMR Varalakshmi 
Foundation 

3 Providing 
Vocational 
Trainings to 

Schools& 
Colleges and 

related 
facilities 

Promoting 
Employment 
Enhancing 

Vocation 
Skills 

GMRVCEL, 
Shamshabad 
covering youth 

from different 
districts of 

Telangana  
 

20.00 
 

20.00 
 

20.00 
 

GMR Varalakshmi 
Foundation 

 Providing 
Vocational 
Trainings to 

Schools& 
Colleges and 

related 
facilities 

Promoting 
Employment 
Enhancing 

Vocation 
Skills 

GMRVCEL, 
Delhi covering 
youth from 

different 
districts of 

Delhi and 
neigbhouring 
states 

24.50 
 

24.50 
 

24.50 
 

GMR Varalakshmi 
Foundation 

4 Administrative Expenses     

TOTAL 61.00 61.00 61.00  



 
7. In case the Company has failed to spend the two per cent of the average net profit of the last three 

Financial Years or any part thereof, the Company shall provide the reasons for not spending the amount 
in its Board report. 

 
Not Applicable 
 

8. A responsibility statement of the CSR Committee that the implementation and monitoring of CSR 
Policy, is in compliance with CSR objectives and Policy of the Company 

 
We hereby affirm that the CSR Policy, as approved by the Board, has been implemented and the CSR Committee 
monitors the implementation of the CSR projects and activities in compliance with our CSR objectives. 

For GMR Airports Limited 

  

 

 Sd/-         Sd/-       

R.S.S.L.N. Bhaskarudu         Grandhi Kirankumar 

Chairman, CSR Committee        Joint Managing Director& CEO 

Independent Director         DIN No. 00061669 

DIN No. 00058527         

Date: August 21, 2020 

Place: New Delhi 
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1. INTRODUCTION 

 

GMR Airports Limited is an Airport Sector holding company of GMR Group and follows the 

GMR Group’s ethical practices. In an effort to further this approach, as well as to comply with the 

applicable provisions of the Companies Act, 2013 (hereinafter referred to as the ‘Act’) and the 

rules made thereunder, GMR Airports Limited has decided to adopt a revised vigil mechanism 

in line with the GMR Group’s Code of Business Conduct and Ethics Policy which can be referred 

to as the Whistle Blower Policy. 

 

This Policy provides a platform for Directors, employees and stakeholders to raise genuine 

concerns and grievances by internally disclosing information which they believe show serious 

malpractice, impropriety, abuse or wrong doing within the Company, or in the dealings of the 

Company with other persons, or constitutes a violation of the GMR Group’s Code of Business 

Conduct and Ethics Policy (hereinafter referred to as a “Concern”), without fear of reprisal or 

victimization. 

 

1.1. Purpose of the Policy 

 

1.1.1. To provide a platform to voice concerns in a responsible and effective manner. 

 

1.1.2. To provide a platform to disclose information, confidentially and without fear of reprisal 

or victimization, where there is reason to believe that there has been serious malpractice, 

Fraud, impropriety, abuse or wrong doing within the Company. 

 

1.1.3. To ensure that no one is disadvantaged as a result of raising legitimate Concerns. 

 

1.1.4. To increase the efficacy of the internal disclosure systems by enabling the Disclosure of 

information independently of line management for employees (although in relatively 

minor instances the immediate superior would be the appropriate person to be informed). 

 

1.1.5. To provide appropriate infrastructure, including through the appointment of 

Ombudspersons, for the receipt and analysis of, and response to all bona fide Concerns. 

 

1.2. Definitions 

 

1.2.1. “Audit Committee” means Audit Committee of the Board of Directors of the Company 

constituted under provisions of the Companies Act, 2013. 

 

1.2.2. “Board” means the Board of Directors of the Company. 

 



Policy on Whistle Blower 

GMR Airports Limited 

 

4 
 

1.2.3. “Company” means GMR Airports Limited. 

 

1.2.4. “Disclosure” means   any   communication   made   in   good   faith   that   discloses   or 

demonstrates information that may evidence unethical or improper activity including 

activities mentioned in Clause 3.5 of this Policy. 

 

1.2.5. “Fraud” means any act, omission, concealment of any fact or abuse of position committed 

by any person or any other person with the connivance in any manner, with intent to 

deceive, to gain undue advantage from, or to injure the interests of, the Company or its 

shareholders or its creditors or any other person, whether or not there is any wrongful gain 

or wrongful loss. 

 

1.2.6. “Policy” means Whistle Blower Policy of the Company. 

 

1.2.7. “Whistle Blower” means any person making a Disclosure under this Policy. 

 

1.3. Interpretation 

 
Capitalized terms not defined herein shall have the meaning assigned to them under the GMR 

Group’s Code of Business Conduct and Ethics Policy. 

 

2. APPLICABILITY 

 

This Policy shall apply to all Directors, regular employees and consultants of the Company, 

including advisors, in-house consultants, Whole-time Directors and employees on contract. 

 

This Policy shall also apply to third parties with any commercial dealings with the Company, 

including vendors, service providers, partners, joint venture employees and customers. 

 

3. SCOPE OF THE POLICY 

 

3.1. This Policy is an extension of the Code of Business Conduct and Ethics Policy of the GMR 

Group. 

 

3.2. It shall be emphasized that this Policy is intended to assist Whistle Blowers who have 

reason to believe that they have observed / come to know of any malpractice, Fraud, 

impropriety, abuse or wrongdoing within the Company or in its dealings with the persons 

listed in Clause 2. 

 

3.3. The Whistle Blower's role is that of a reporting party with reliable information. They shall 



Policy on Whistle Blower 

GMR Airports Limited 

 

5 
 

not be party to the investigation of complaints, or be involved in deciding what course of 

remedial action is warranted in a given case. Although, the Whistle Blower is not expected 

to provide complete evidence in proof of the allegation, he needs to demonstrate to the 

Ombudsperson that there are sufficient and valid grounds for the concern. 

 

3.4. This Policy does not cover issues relating to grievances such as Performance Management 

Process (PMP) promotions and transfers. These are dealt with separately under the 

Employee Grievance Policy. 

 

3.5. Concerns that may be raised under this Policy include a wide range of issues, some of 

which are listed below. An illustrative (but by no means comprehensive) list of Concerns 

that may be raised under this Policy is as follows: 

 

(a) any unlawful act, whether criminal (e.g. theft) or giving rise to a civil action (e.g. 

slander or libel); 

 

(b) breach of any policy or manual or code adopted by the Company; 

 

(c) health and safety risks, including risks to employees as well as the public in 

general (e.g. faulty electrical equipment); 

 

(d) Fraud and corruption (e.g. attempts to solicit or receive any gift / reward as a 

bribe); 

 

(e) any instance of failure to comply with legal or statutory obligations either for and 

on behalf of the Company or in any personal capacity in the course of discharging 

duties of the Company; 

 

(f) any instance of any kind of financial malpractice; 

 

(g) abuse of power (e.g. sullying / harassment); and 

 

(h) any other unethical or improper conduct.  
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4. OMBUDSPERSON 

 

4.1. A senior level employee / consultant of the GMR Group will be nominated as 

Ombudsperson to: 

 

(a) ensure that Concerns received under this Policy are investigated in a fair manner 

and that decisions are reported appropriately to all concerned, within the 

stipulated time limits; 

 

(b) ensure that this Policy is administered appropriately; 

 

(c) oversee and provide perspective to investigations; 

 

(d) be available as a ‘listening post’ for any member of Company, who may wish to 

speak with them in relation to any Concern; 

 

(e) provide coaching and counseling to individuals in furtherance of this Policy; 

 

(f) act as an information resource with respect to applicable guidelines and policies; 

and 

 

(g) carry out visits and undertake road shows to bring awareness about this Policy. 

 

4.2. The Ombudsperson shall also periodically report to management on problem areas and 

trends within the Company so that such issues can be addressed through policies and 

procedures. 

 

4.3. The Ombudsperson shall be nominated by the Group Chairman and will hold the 

position for a period of three years from the date of appointment. 

 

4.4. The details of the Ombudsperson for the Company are given in Annexure – I. 

 

4.5. The Ombudsperson, as described above, will be the process owner of this Policy. 

 

4.6. The Business Chairman (Institution Building & Governance), acting on the directions of 

the Audit Committee and the Board of Directors of the Company, will oversee the 

implementation and effectiveness of this Policy. 
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5. DISCLOSURE AND FILING OF COMPLAINTS 

 

5.1. Anonymous Disclosure 

 

This Policy has adequate safeguards to ensure that no complainant is victimized on account of 

usage of this Policy. Accordingly, this Policy encourages Whistle Blowers to mention their names 

while making the Disclosure. 

 

Concerns expressed anonymously / pseudonymously will not ordinarily be acted upon. 

However, where an anonymous Disclosure contains references to verifiable facts and figures, 

such cases will be taken up for investigation. 

 

5.2. Frivolous, Fictitious And Mala fide Disclosures 

 

If a Whistle Blower makes an allegation, which he / she knows or has reason to believe is untrue, 

or with an intent to defame or cause inconvenience, appropriate action will be taken against 

such Whistle Blower. 

 

In case a person habitually makes false / frivolous complaints, appropriate disciplinary action 

will be initiated against such person. Further, the subsequent complaints / disclosures made by 

him/her may not be considered. 

5.3. Filing Of Complaints 

 

Any Whistle Blower making a complaint under this Policy may make a Disclosure to the 

Ombudsperson through the following communication modes: 

 

(a) Oral Complaints 

 

If a Whistle Blower desires to raise a Concern orally, she / he may do so through 

teleconference or by personally meeting the Ombudsperson, or by calling 1800-1020-467 

or such other number as is set out on the Group’s website at www.gmrgroup.in. 

 

(b) Complaints filed through Electronic Means 

 

If a Whistle Blower desires to raise a concern through electronic means, she / he may send 

an e-mail to gmr@ethicshelpline.in to raise a concern under the Policy. 

  

http://www.gmrgroup.in/
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6. ASSURANCES UNDER THIS POLICY 

 

6.1. To The Whistle Blower 

 

6.1.1. All possible precautions will be taken to maintain the confidentiality of the identity of the 

Whistle Blower, barring where such disclosure is required strictly for the purpose of law 

or to facilitate the investigation process. 

 

6.1.2. The Company will not tolerate any harassment or victimization (including informal 

pressures) against a Whistle Blower and will take appropriate action to protect a Whistle 

Blower who has raised a Concern in good faith. 

 

6.1.3. The Company will provide adequate and timely support and protection to Whistle 

Blowers in the event she / he faces any civil or criminal action in consequence of a bona 

fide Concern raised under this Policy. 

 

6.1.4. If a Whistle Blower believes that she/he has been victimized for raising a Concern under 

this Policy, she / he may file a written complaint to the Ombudsperson requesting an 

appropriate remedy. The Ombudsperson shall investigate such complaint and take such 

actions as it may deem fit to ensure that the complainant is not victimized for having raised 

a Concern under this Policy. 

 

6.2. On Whom The Investigation Is Made 

 

All possible precautions will be taken to maintain the confidentiality of the person on whom an 

enquiry is carried out except as may be required by law or to facilitate the investigation process. 

7. PROCEDURE FOR RECEIPT AND INVESTIGATION OF COMPLAINT 

 

7.1. Once any Disclosure of a Concern has been made by a Whistle Blower to the 

Ombudsperson, the following procedure will be followed: 

 

(a) The Ombudsperson shall acknowledge receipt of the complaint through ethics helpline 

within seven (7) working days of receipt of the complaint. 

 

(b) The Ombudsperson shall review the complaint received and decide on the next course 

of action (including entrusting the matter to an appropriate investigating agency) 

within seven (7) working days of receipt of the complaint. For this purpose, the 

Ombudsperson will maintain a list of investigating agencies and in consultation with 

Group Head, Management Assurance Group or Group Head, Ethics & Intelligence, 
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will decide on the appropriate investigating agency. 

 

(c) In determining whether to pursue an investigation, or at any stage during the 

investigation, personal meetings, if required, will be conducted with the Whistle Blower 

provided the Whistle Blower is willing to disclose his identity with the investigation 

agency. 

 

(d) The Ombudsperson may with the permission of the complainant, instead of or prior to 

initiating an investigation, act as an intermediary to clarify issues and resolve them 

through mediation. 

 

(e) Where the complaint is found to be frivolous or bereft of verifiable information, further 

action will not be initiated. Further, the Ombudsperson may decide to initiate 

appropriate disciplinary action against such person if the complaint is found to have 

been made without a bona fide basis. 

 

(f) Where a complaint is referred to an investigating agency, it will investigate and submit 

its report within forty five (45) days of receipt of the complaint by it. 

 

(g) The Ombudsperson will review the report of the investigating agency and forward it 

to the concerned Chief Executive Officer with a copy to the concerned Business 

Chairman, Business Chairman (Institution Building & Governance) and Group 

President-HR, within seven (7) working days of receipt of the report. 

 

(h) The relevant Chief Executive Officer / Business Chairman will take appropriate action 

with relevant departments / agency to ensure closure. 

 

(i) The Ombudsperson will provide a quarterly update to the Business Chairman 

(Institution Building & Governance) and to the Group Head - Ethics & Intelligence. 

 

(j) The Group Head - Ethics & Intelligence will make a half yearly presentation to the 

Audit Committee on the implementation of this Policy. 

 

(k) The Ombudsperson / Group Head – Ethics & Intelligence will inform the Whistle 

Blower of the action taken on his / her complaint within two (2) months from the date 

of receipt of the complaint. 

 

7.2. Where the complaint is against the Director, Ombudsperson, a Business Chairman, or 

Group Head -Ethics and Intelligence or the Board of Directors, the Whistle Blower may 

file the complaint directly to the Chairman of the Audit Committee. Where the complaint 
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is against the Chairman of the Audit Committee, the Whistle Blower shall file the 

complaint with the Chairman of the Board of Directors and if such person is also the 

Chairman of the Audit Committee shall file the complaint with any member of the Board 

of Directors. 

 

7.3. The detail of the Chairman of the Audit Committee of the Company is given in Annexure 

– II. 

 

7.4. A complaint received by the Chairman of the Audit Committee, the Chairman of the 

Board of Directors, or a member of the Board of Directors as aforesaid, shall be dealt with, 

as far as possible, in the manner set out for the handling of complaints received by the 

Ombudsperson. 

 

8. APPEAL AGAINST THE DECISION OF THE CEO / BCM TO THE GCM 

 

If the Whistle Blower is not satisfied with the decision of the Ombudsperson in not initiating an 

investigation into the complaint, she / he may prefer an appeal against such decision before the 

relevant Chief Executive Officer / Business Chairman. 

 

If either the Whistle Blower or the person complained against is not satisfied with the decision of 

the Chief Executive Officer / Business Chairman, then either of the parties could prefer an appeal 

against the decision before the Group Chairman in accordance with the procedure set out in 

Annexure – III. 

 

The decision of the Group Chairman shall be final and binding on all the parties. The Group 

President HR / Business Chairman (Institution Building & Governance) will be kept informed. 

 

9. DOCUMENTATION 

 

The Ombudsperson / Group Head, Ethics and Intelligence jointly shall be responsible for 

documenting each complaint received, the material gathered in relation to such complaint, and 

a reasoned record of the course of action taken on such complaint. All other persons involved 

in the procedure for the evaluation of complaints received under this Policy shall forward all 

such material to the office of the Ombudsperson / Group Head, Ethics and Intelligence for his 

records. 

 

10. AMENDMENT 
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This Policy may at any time, and without any prior notice to any person whatsoever, be 

changed or modified or rescinded or abrogated by the Business Chairman (Institution Building 

& Governance) with due approval of the Board of Directors and the Audit Committee. 

 

-------------------- 



Policy on Whistle Blower 

GMR Airports Limited 

 

12 
 

ANNEXURE - I 

 

The Ombudsperson for the Company shall be: 

 

Ombudsperson Company 

Mr. H. J. Dora  GMR Airports Limited 

 

Group Chairman may review the name of Ombudsperson from time to time and modify the 

same as required. 

  



Policy on Whistle Blower 

GMR Airports Limited 

 

13 
 

ANNEXURE - II 

 

The contact details of the Chairman of the Audit Committee of the Company shall be: 

 

Chairman Email ID Communication Address 

Mr. R.S.S.L.N. Bhaskarudu  Bhaskarudu@gmrgroup.in 

GMR Airports Limited 

3rd Floor, New Udaan Bhawan, 

Opp. Terminal – 3, IGI Airport, 

New Delhi - 110037 
 

In case the Chairman of the Audit Committee changes, same will be updated in the policy from 

time to time.  
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ANNEXURE - III 

 

APPEAL PROCEDURE AGAINST THE DECISION OF THE CEO / BCM 

 

1. On receipt of the decision of the Chief Executive Officer / Business Chairman, in 

consultation with the Group President-HR, either the Whistle Blower or the person 

complained against can prefer an appeal against the decision before the Group 

Chairman within 30 days of receipt of intimation of the decision. 

 

2. The Group Chairman in co-ordination with the Group President-HR may: 

• Have a personal discussion with all required. 

• Request for necessary documentations, evidence and explanations to ensure 

that drawn opinions / identified gaps are correct. 

• Propose an additional investigation / review to ensure effective closure of the 

complaint. 

 

3. On  review  of  all  documentation  or on  receipt  of  revised  investigation  report,  the 

Group Chairman,  in consultation  with the Group President-HR  will give a decision 

and the Group Chairman’s decision in this matter will be final and binding on all 

the parties. 

 



   

 

 

                        Annexure - VI 

 

Form No. MR-3 

SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED 31stMARCH, 2020 

[Pursuant to section 204(1) of the Companies Act, 2013 and rule no.9 of the 

Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014] 

To, 

The Members, 

GMR AIRPORTS LIMITED 

SKIP HOUSE, 25/1, MUSEUM ROAD,  

BANGALORE, KARNATAKA 560025 
  

I have conducted the secretarial audit of the compliance of all applicable statutory 

provisions and the adherence to good corporate practices by GMR AIRPORTS 

LIMITED (hereinafter called ‘the Company’). Secretarial Audit was conducted in a 

manner that provided us a reasonable basis for evaluating the corporate 

conducts/statutory compliances and expressing my opinion thereon. 

 

Based on my verification of the GMR AIRPORTS LIMITED’s books, papers, 

minute books, forms and returns filed and other records maintained by the 

Company and also the information provided by the Company, its officers, agents 

and authorized representatives during the conduct of secretarial audit, I hereby 

report that in my opinion, the Company has, during the audit period covering the 

financial year ended on 31st March, 2020 complied with the statutory provisions 

listed hereunder and also that the Company has proper Board-processes and 

compliance-mechanism in place to the extent, in the manner and subject to the 

reporting made hereinafter. Other material compliances are listed in Annexure A 

attached to this report. 

 

I have examined the books, papers, minute books, registers, forms and returns 

filed and other records maintained by GMR AIRPORTS LIMITED for the financial 

year ended on 31st March, 2020, according to the provisions of: 

(i) The Companies Act, 2013 (‘the Act’) and the rules made thereunder; 

 

(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made 

thereunder; 

 

(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed 

thereunder; 

 



   

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made 

thereunder to the extent of Foreign Direct Investment, Overseas Direct 

Investment and External Commercial Borrowings; 

 

(v) The following Regulations and Guidelines prescribed under the Securities and 

Exchange Board of India Act, 1992 (‘SEBI Act’):-  

 

a) The Securities and Exchange Board of India (Substantial Acquisition of 

Shares and Takeovers) Regulations, 2011; Not Applicable 

b) The Securities and Exchange Board of India (Prohibition of Insider 

Trading) Regulations, 2015; Not Applicable 

c) The Securities and Exchange Board of India (Issue of Capital and 

Disclosure Requirements) Regulations, 2018; Not Applicable 

d) The Securities and Exchange Board of India (Share Based Employee 

Benefits) Regulation, 2014; Not Applicable 

e) The Securities and Exchange Board of India (Issue and Listing of Debt 

Securities) Regulations, 2008;  

f) The Securities and Exchange Board of India (Registrars to an Issue and 

Share Transfer Agents) Regulations, 1993 regarding the Companies Act 

and dealing with client; 

g) The Securities and Exchange Board of India (Delisting of Equity Shares) 

(Amendment) Regulations, 2016; Not Applicable; and 

h) The Securities and Exchange Board of India (Buy-back of Securities) 

Regulations, 2018; Not Applicable. 

 

I have also examined compliance with the applicable clauses of the following: 

(i) Secretarial Standards issued by The Institute of Company Secretaries of India. 

 

(ii) The SEBI (Listing Obligation and Disclosure Requirements) Regulations, 2015, 

(erstwhile Listing Agreement) entered into by the Company with Bombay Stock 

Exchange Limited & National Stock Exchange of India Limited. (The Company 

was listed on Bombay Stock Exchange (BSE) July 8, 2019 on issuance 

of denominated, rated and listed Non-Convertible Bonds) 

 

During the period under review the Company has complied with the provisions of 

the Act, Rules, Regulations, Guidelines, Standards, etc. as mentioned above. 

 

I further report that, having regard to the compliance system prevailing in the 

Company and on examination of the relevant documents and records in pursuance 

thereof, on test-check basis, the Company has complied with the following laws 

applicable specifically to the Company: 

 

(a) The Income Tax Act, 1961; 

(b) Goods and Service Tax (GST) Laws ; 



   

(c) The Reserve Bank of India Act, 1934 (Chapter IIIB) read with the extant Master 

Circular and prudential norms issued by the Reserve Bank of India (‘RBI’) and as 

applicable to a systemically important non-deposit accepting core investment 

company registered with RBI under section 45-IA of the RBI Act as a non-

banking financial company.  

 

Based on the information received and records maintained by the 

Company, I further report that: 

 

1. The Board of Directors of the Company is duly constituted with proper balance of 

Executive Directors, Non-Executive Directors and Independent Directors. The 

changes in the composition of the Board of Directors that took place during the 

period under review were carried out in compliance with the provisions of the 

Act., changes are as follows: 

(a) Appointment of Mr. Narayana Rao Kada as an Additional Non-Executive 

Director of the Company. 

(b) Change in designation of Mr. Narayana Rao Kada to Non-Executive 

Director of the Company. 

(c) Resignation of Mr. Suresh Krishan Goyal from the post of Nominee 

Director of the Company. 

(d) Appointment of Mr. Gratien Georges Lucien Maire as an Additional Non-

Executive Director of the Company. 

(e) Appointment of Mr. Olivier Pierre Guichard as an Additional Non-Executive 

Director of the Company.  

(f) Change in designation of Mr. Gratien Georges Lucien Maire to Non-

Executive Director of the Company. 

(g) Change in designation of Mr. Olivier Pierre Guichard to Non-Executive 

Director of the Company. 

 

2. Adequate notice is given to all Directors to schedule the Board Meetings, agenda 

and detailed notes on agenda were sent at least seven days in advance (in the 

case of meeting held on shorter notice, one independent Director was present in 

the meeting in terms of the compliance of the Act) and a system exists for 

seeking and obtaining further information and clarifications on the agenda items 

before the meeting and for meaningful participation at the meeting. I further 

report that the Company has been sending agenda notes to Directors as per the 

provisions contained in its Articles of Association, which is in compliances with 

the provisions of the Act. Majority decision is carried through while the 

dissenting member’s views, if any, are captured and recorded as part of the 

minutes. 

 

3. I further report that there are adequate systems and processes in the Company 

commensurate with the size and operations of the Company to monitor and 

ensure compliance with applicable laws, rules, regulations and guidelines. 

 

4. I further report that during the audit period:  



   

 
(a) The Company in its Board meeting held on 25thFebruary, 2020 issued and 

allotted 273,516,392 Bonus Non-Cumulative Compulsory Convertible 
Preference shares of the Company having a face value of Rs. 10/- each, 

credited as fully paid up shares to the holders of the existing equity shares 
of the Company. 

 

(b) Pursuant to Section 71 of the Companies Act, 2013 (“Act”) read with the 
Companies (Prospectus and Allotment of Securities) Rules, 2014 and other 

applicable provisions, if any, of the Act read with Rules framed thereunder”), 
the Company has issued and allotted 1670 rated, listed, redeemable,  Non 
Convertible Bonds of Rs. 10,000,000 each fully paid up for 800 non-

convertible bonds (‘First Tranche’), 650 (325 each tranche) non-convertible 
bonds (Second & Third Tranche) and 220 non-convertible bonds (‘Fourth 

Tranche’)on June 28, 2019, September 26, 2019 and January 30, 2020 
respectively. 

 

(c) The Company has obtained consent of the Members by way of Special 

resolution in its Extra Ordinary General meeting on the following dates: 

 

(i) May 17, 2019: Approval of Remuneration of the directors including 
Whole Time Director and Managing Director, namely: 

 Mr Grandhi Mallikarjuna Rao 
 Mr Grandhi Kiran Kumar 
 Mr Srinivas Bommidala 

 Mr Sidharth Kapur 
 

(ii) June 24, 2019: Following are the resolutions: 
 Approval for Increasing the Borrowing Limits 

 Approval for creation of charge on the assets 
 Approval for Issuance of Non-Convertible Bonds (NCB’s) uptoRs. 

1,100 crores. 

 
(iii) September 18, 2019: Approval for issuance of Non-Convertible 

Bonds (NCB’s) upto Rs. 800 crores. 
 

(iv) December 13, 2019: Approval for issuance of Non-Convertible Bonds 
(NCB’s) upto Rs. 250 crores. 

 
(v) February 25, 2020: Approval of Issuance of Preference Shares by 

way of Bonus Issue and Approval of Alteration of Articles of 
Association of the Company. 

 

 

(d) The Company has made Corporate Social Responsibility (CSR) contribution of 

Rs. 61,00,000 during the financial year 2019-20 in due compliance of the 

provisions of the Act. 

 

 

 



   

For ARUN KUMAR GUPTA & ASSOCIATES 

COMPANY SECRETARIES 

 

 

Sd/- 

(ARUN KUMAR GUPTA) 

Proprietor 

Membership No: F5551 

Certificate of Practice No: 5086 

UDIN: F005551B000584184 

 

Place: Delhi       

Date: 17th August, 2020 

 



   

 

 

Annexure ‘A’ 

 

 

Annexure to the Secretarial Audit Report 

 

In my opinion and to the best of my information and according to the examinations 

carried out by us and explanations furnished and representations made to us by the 

Company, its officers and agents, I report that the Company has, during the 

financial year under review, complied with the provisions of the Act, the Rules made 

there under and the Memorandum and Articles of Association of the Company with 

regard to: 

 

1. Maintenance of various statutory registers and documents and making 

necessary entries therein; 

2. Contracts, Common Seal, Registered Office and Publication of name of the 

Company; 

3. Forms, Returns, Documents and resolutions required to be filed with the 

Registrar of Companies, Regional Director, Central Government, and such 

other authorities; 

4. Service of documents by the Company on its Members, Directors, Auditors and 

Registrar of Companies; 

5. Constitution of the Board, Audit Committee, Nomination and Remuneration 

Committee and Corporate Social Responsibility Committee; 

6. Appointment, Re-appointment, Retirement of Directors including Whole-time 

Directors and payment of remuneration is in compliance of the Act.  

7. Shareholders have given their consent for the amendment in the articles of 

association of the Company and various approvals for issuance of non-

convertible bonds.  

8. Disclosures requirements in respect of their eligibility for appointment, 

declaration of their independence, compliance with the code of conduct for 

Directors of GMR Airports Limited; 

9. Related party transactions which were in the ordinary course of business and 

at arm’s length basis and were placed before the Audit Committee for their 

review/approval as and when required; 

10. Appointment and remuneration of Statutory Auditors; 

11. Notice of the meetings of the Board and Committees thereof; 

12. Minutes of the meeting of the Board and Committees thereof; 

13. Notice convening 27thAnnual General Meeting held on September 30, 2019 and 

the Extra Ordinary General Meetings held during the year and  holding of the 

meeting on thosedate(s); 

14. Minutes of General Meeting(s); 

15. Approval of the Members, Board of Directors, Committees of the Board of 

Directors and Government Authorities, wherever required; 

 



   

 

 

16. Form of the Balance Sheet as at March 31, 2019 as prescribed under part I of 

schedule III of the Companies Act, 2013 and requirements as to Profit & Loss 

Account for the year ended  on that date are as per Part II of the said schedule 

and the financial statements of the Company for the financial year ended 31st 

March, 2019 is in conformity with the format prescribed under schedule V of 

the Act; 

17. Report of the Board of Directors for the financial year ended March 31, 2019; 

18. Annual Return as per the provisions of Section 92 of the Companies Act, 2013; 

19. Declaration and payment of dividend; 

20. Borrowings and registration of charges; 

21. Investment of Company’s funds and inter-corporate loans and investments. 

 

********** 



                                                                                                        Annexure – VII  
 

Form No. MGT-9 

EXTRACT OF ANNUAL RETURN 

as on the financial year ended on March 31, 2020 

[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies (Management and Administration) Rules, 2014] 

I. REGISTRATION AND OTHER DETAILS: 

CIN U65999KA1992PLC037455 

Registration Date February 06, 1992 

Name of the Company GMR Airports Limited 

Category / Sub-Category of the Company Public Company 

Whether listed company Yes / No Equity Shares are not listed however debt security are listed on 

Bombay Stock Exchange 

Name, Address and Contact details of Registrar and Transfer 

Agent, if any 

KFIN TECHNOLOGIES PRIVATE LIMITED 

Karvy Selenium, Tower B, Plot No- 31 & 32, 
Financial District, Nanakramguda,Serilingampally 
Hyderabad 
Rangareddi 
Telangana-500032 
 
Tel: 040-67162222 to 24 

 

 

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY 

All the business activities contributing 10 % or more of the total turnover of the company shall be stated:- 

S. No. Name and Description of main products / services NIC Code of the 

Product/ service as per the 

list of 2008 

% to total turnover of the 

company 

1 Other Financial Service activities, except insurance Service and pension 

funding activities 

64990 49.77 

2 Other professional, Scientific and Technical activities  74909 17.72 

 

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES 

S. No Name and Address of the company CIN/GLN Holding/ 

Subsidiary/ 

Associate 

% of shares 

Held 

Applicable 

Section 

1.  GMR Enterprises Private Limited  
Third Floor, Old, 248/New No. 114 Royapettah High 
Road Royapettah Chennai – 600014 Tamil Nadu India  

U74900TN2007PTC102389 Holding  Ultimate 
Holding 
Company  

2(46) 

2.  GMR Infrastructure Limited 

Naman Centre,7th Floor, Opp.Dena Bank,Plot No.C-31 G 

Block, Bandra Kurla Complex, Bandra (East) Mumbai 

Mumbai City MH 400051 IN 

L45203MH1996PLC281138 Holding 74.48% 

 

2(46) 

3.  GMR Hyderabad International Airport Limited 

GMR Aero Towers, Rajiv Gandhi International Airport, 
Shamshabad, Hyderabad 500409, Telangana 

U62100TG2002PLC040118 Subsidiary 63.00% 2(87) 

4.  Delhi International Airport Limited 

New Udaan Bhawan, Opp. Terminal-3, Indira Gandhi 

International Airport, New Delhi – 110037, Delhi 

U63033DL2006PLC146936 Subsidiary 64.00% 2(87) 

5.  GMR Airport Developers Limited U62200TG2008PLC059646 Subsidiary 100.00% 2(87) 



GMR HIAL Airport Office, Rajiv Gandhi International 

Airport, Shamshabad, Hyderabad – 500409, Telangana 

6.  GMR Airports (Mauritius) Ltd. 

C/o Abax Corporate Services Limited 

6th Floor, Tower A, 1 Cyber City, Ebene, Mauritius 

- Subsidiary 100.00% 2(87) 

7.  Delhi Aerotropolis Private Limited 

New Udaan Bhawan, Opp Terminal-3, IGI Airport, New 

Delhi-110037 

U45400DL2007PTC163751 Subsidiary 100.00% 2(87) 

8.  GMR Hyderabad Aerotropolis Limited 

GMR Aero Towers, Rajiv Gandhi International Airport, 

Shamshabad, Hyderabad 500409, Telangana 

U45400TG2007PLC054827 Subsidiary 100.00% 

 

2(87) 

9.  GMR Hyderabad Aviation SEZ Limited 

GMR Aero Towers, Rajiv Gandhi International Airport, 

Shamshabad, Hyderabad 500409, Telangana 

U45209TG2007PLC056527 Subsidiary 100.00% 

 

2(87) 

10.  GMR Hospitality and Retails Limited 

GMR Aero Towers Rajiv Gandhi International Airport, 

Shamshabad Hyderabad TG 500108 IN 

U52100TG2008PLC060866 Subsidiary 100.00% 2(87) 

11.  GMR Air Cargo and Aerospace Engineering Limited 

Plot No. 1, GMR Hyderabad Aviation SEZ Limited, Rajiv 

Gandhi  Airport, Shamshabad, Hyderabad – 500409, 

Telangana 

U45201TG2008PLC067141 Subsidiary 100.00% 2(87) 

12.  GMR Aero Technic Limited 

Plot No. 1, GMR Hyderabad Aviation SEZ Limited, Rajiv 

Gandhi International Airport, Shamshabad, Hyderabad – 

500409, Telangana 

U35122TG2010PLC070489 Subsidiary 100.00% 2(87) 

13.  GMR Hyderabad Airport Power Distribution Limited 

4th Floor, GMR Aero Towers, Rajiv Gandhi International 

Airport, Shamshabad, Hyderabad – 500409, Telangana 

U40108TG2012PLC083190 Subsidiary 100.00% 2(87) 

14.  GMR Goa International Airport Limited  
Survey No. 381/3, Mathura One 1st floor, NH - 17 

Porvorim North Goa – 403501 

U63030GA2016PLC013017 Subsidiary 99.00% 2(87) 

15.  GADL (Mauritius) Ltd. 

C/o Abax Corporate Services Ltd 

6th Floor, Tower A,1 cyber city, Ebene, Mauritius 

 

- 

Subsidiary 100.00% 2(87) 

16.  Delhi Airport Parking Services Private Limited 
6th Floor, Multi Level Car Parking, Indira Gandhi 
International Airport, Terminal - 3, New Delhi - 110037 

U63030DL2010PTC198985 Subsidiary 90.00% 
 

2(87) 

17.  GMR Airport International B.V 
Strawinskylaan 1143, 1077XX Amsterdam Netherland 

- Subsidiary 100% 2(87) 

18.  GMR Logistics Park Private Limited  
GMR Aero Towers, 
Rajiv Gandhi International Airport, 
Shamshabad, Hyderabad - 500 108, Telangana 

U70109TG2018PTC129207 
 

Subsidiary 100.00% 2(87) 

19.  GMR Nagpur International Airport Limited  
1st Floor, Old Terminal Building Dr. Babasaheb 
Ambedkar International Airport Nagpur – 440005 India  

U63090PN2019PLC186235 Subsidiary 100.00% 2(87) 

20.  GMR Kannur Duty Free Services Limited  
TPW-II/398, First Floor RK Complex, Yogasala Road 
Kannur – 670002 India  

U74999KL2019PLC060429 Subsidiary 100.00% 2(87) 

21.  GMR Airports Greece SMSA 
268 Kifissias Avenue, 152 32 Halandri, Attica, Athens, 
Greece 

- Subsidiary 100.00% 2(87) 

22.  GMR Airports (Singapore) pte Ltd 
33A Chander Rd, Singapore 219539 

- Subsidiary 100.00% 2(87) 

23.  Delhi Duty Free Services Private Limited 

Building No. 301, Ground Floor, Opp. Terminal-3, Indira 

Gandhi International Airport, New Delhi – 110037, Delhi 

U52599DL2009PTC191963 Subsidiary 66.93% 

 

2(87) 

24.  Delhi Aviation Services Private Limited U24233DL2007PTC165308 Associate 50.00% 2(6) 



New Udaan Bhawan, Opp. Terminal-3, IGI Airport, New 

Delhi-110037 

 

25.  Travel Food Services (Delhi T3) Private Limited 

New Udaan Bhawan, Opp. Terminal 3, IGI Airport, New 

Delhi-110037 

U55101DL2009PTC196639 Associate 40.00% 

 

2(6) 

26.  TIM Delhi Airport Advertising Private Limited 

202, G-5 Building, Parking complex, Domestic Terminal, 

IGI Airport, New Delhi-110037 

U74999DL2010PTC203419 Associate 49.9% 

 

2(6) 

27.  Delhi Aviation Fuel Facility Private Limited 

New Udaan Bhawan, Opp. Terminal-3, IGI Airport, New 

Delhi-110037 

U74999DL2009PTC193079 Associate 26% 

 

2(6) 

28.  Celebi Delhi Cargo Terminal Management Private 

Limited 

Room no. Ce-05, First Floor, Import Building II, 

International Cargo Terminal, IGI Airport, New Delhi-

110037 

U74900DL2009FTC191359 Associate 26% 

 

 

2(6) 

29.  Digi Yatra Foundation 
I.A.A Niamar T/Center IGI Airport New Delhi New 
110037 India  

U63030DL2019NPL346327 Associate 37% 2(6) 

30.  GMR Bajoli Holi Hydropower Private Limited 
Rattan Chand Building VPO Kuleth Sub Tehsil Holi 
Tehsil Bharmour Chamba HP 176236 In 

U40101HP2008PTC030971 Associate 20.14% 
 

2(6) 

31.  GMR Megawide Cebu Airport Corporation 
Mactan-Cebu International Airport Passenger Terminal 
Building, Airport Terminal, Lapu-Lapu City, Cebu 

- Associate 40.00% 2(6) 

32.  Mactan Travel Retail Group Corporation 
Mactan Cebu International Airport, Airport Road, Ibo, 
Lapu Alpu City (Opon), Region V11, Cebu, Philippines 

- Associate 50.00% 2(6) 

33.  SSP Mactan Cebu Corporation 
Terminal 1, Mactan Cebu International Airport, Pusok, 
Lapu-Lapu City Cebu 6015 

- Associate 50.00% 2(6) 

34.  Laqshya Hyderabad Airport Media Private Limited 

Jaganlaxmi, Laqshya House, Next to Rameshwar Temple, 

Saraswait Baug, Society Road, Jogeshwari (E), Mumbai – 

400060, Maharashtra 

U74300MH2007PTC176612 Associate 49.00% 2(6) 

35.  International Airport of Heraklion, Crete Concession SA 
26 Ikarou Ave. Heraklion, Crete P.O. 71307 Greece 

- Associate 21.64% 2(6) 

 

IV. SHARE HOLDING PATTERN  

(Equity Share Capital Breakup as percentage of Total Equity) 

i) Category-wise Share Holdings 

Category of 

Shareholders 

No. of Shares held at the beginning of the year  No. of Shares held at the end of the year  % Change 

during the year Demat Physi

cal 

Total % of Total 

Shares 

Demat Physica

l 

Total % of Total 

Shares 

A. Promoters          

1. Indian          

a. 

Individual/H

UF 

         

b. Central 

Govt. 

         

c. State Govt.          

d. Bodies 

Corp. 

98,96,61,407 - 98,96,61,407 74.50% 

 

98,94,35,414 - 98,94,35,414 74.48% 

 

(0.02%) 

 

e. Bank/FI          



f. Any other          

Sub Total- A 

(1) 

         

2. Foreign          

a. NRI-

Individuals 

- - - - - - - - - 

b. Other 

Individuals 

- - - - - - - - - 

c. Body 

Corporate 

- - - - - - - - - 

d. Bank/FI - - - - - - - - - 

e. Any Others - - - - - - - - - 

Sub. Total-

A(2) 

- - - - - - - - - 

Total Share 

Holder of 

Promoters 

(1+2) 

98,96,61,407 - 98,96,61,407 74.50% 

 

98,94,35,414 - 98,94,35,414 74.48% 

 

(0.02%) 

 

          

B. Public 

Shareholding 

         

1. Institution          

a. Mutual 

Funds 

- - - - - - - - - 

b. Banks/FI - - - - - - - - - 

c. Central 

Govt. 

- - - - - - - - - 

d. State Govt. - - - - - - - - - 

e. Venture 

capital 

- - - -  -    

f. Insurance 

company 

- - - - - - - - - 

G FII 3,92,18,477 - 3,92,18,477 2.95% - - - - (2.95%) 

h. Foreign 

Portfolio 

Corporate 

- - - - - - -  - 

i. Foreign 

Venture 

Capital Fund 

3,63,22,659 - 3,63,22,659 2.74% - - - - (2.74%) 

j. Others - - - - - - -   

Sub Total B 

(1) 

7,55,41,136 - 7,55,41,136 5.69% - - - - (5.69%) 

2. Non-

Institution 

- - - - - - -  - 

a. Body 

Corporate 

23,41,35,372 - 23,41,35,372 17.62% 33,89,54,589 - 33,89,54,589 25.52% 7.9% 

b. Individual          

-Individual 

Shareholders 

holding 

nominal share 

capital upto 

Rs. 1 lakh 

155 - 155 0.00% 04 - 04 0.00% - 

-Individual 

Shareholders 

- - - - - - - -  



holding 

nominal share 

capital in 

excess of Rs. 1 

lakh 

 - - - - - - - -  

C. Others - - - - - - - -  

a. NRI (Rep.) - - - - - - - -  

b. NRI (Non-

Rep) 

- - - - - - - -  

c. Foreign 

National 

- - - - - - - -  

d. OCB - - - - - - - -  

e. Trust 2,90,51,937 - 2,90,51,937 2.18% - - - - (2.18%) 

f. In Transit - - - - - - -  - 

Sub Total –

B(2) 

26,31,87,464 - 26,31,87,464 19.81% 33,89,54,593 - 33,89,54,593 25.52% 5.71% 

Net Total 

(1+2) 

33,87,28,600 - 33,87,28,600 25.50% 33,89,54,593 - 33,89,54,593 25.52% 0.02% 

 - - - - - - - - - 

C. Others 

Shares held 

by Custodian 

of GDRs and 

ADRs 

- - - - - - - - - 

Promoter and 

Promoter 

Group 

- - - - - - - - - 

Public - - - - - - - - - 

Grand Total 

(A+B+C) 

1,32,83,90,007 - 1,32,83,90,007 100% 1,328,390,007 

 

- 1,328,390,007 

 

100% - 

iA) (Preference Share Capital (CCPS-A) Breakup as percentage of Total CCPS-A) 

 Category-wise Share Holdings 

Category of 

Shareholders 

No. of Shares held at the beginning of the year  No. of Shares held at the end of the year  % Change 

during the year Demat Physical Total % of Total 

Shares 

Demat Physica

l 

Total % of Total 

Shares 

A. Promoters          

1. Indian          

a. 

Individual/HUF 

- - - - - - - - - 

b. Central Govt. - - - - - - - - - 

c. State Govt. - - - - - - - - - 

d. Bodies Corp. - - - - 19,77,43,603 - 19,77,43,603 72.30% 72.30% 

e. Bank/FI - - - - - - - - - 

f. Any other - - - - - - - - - 

Sub Total- A (1) - - - - 19,77,43,603 - 19,77,43,603 72.30% 72.30% 

2. Foreign          

a. NRI-

Individuals 

- - - - - - - - - 

b. Other 

Individuals 

- - - - - - - - - 

c. Body 

Corporate 

- - - - - - - - - 



d. Bank/FI - - - - - - - - - 

e. Any Others - - - - - - - - - 

Sub. Total-A(2) - - - - - - - - - 

Total Share 

Holder of 

Promoters (1+2) 

- - - - - - - - - 

          

B. Public 

Shareholding 

         

1. Institution          

a. Mutual Funds - - - - - - - - - 

b. Banks/FI - - - - - - - - - 

c. Central Govt. - - - - - - - - - 

d. State Govt. - - - - - - - - - 

e. Venture 

capital 

- - - -  -    

f. Insurance 

company 

- - - - - - - - - 

G FII - - - - - - - - - 

h. Foreign 

Portfolio 

Corporate 

- - - - - - -  - 

i. Foreign 

Venture Capital 

Fund 

- - - -      

j. Others - - - - - - -   

Sub Total B (1) - - - - - - - - - 

2. Non-

Institution 

         

a. Body 

Corporate 

  - - - - 6,97,90,976 - 6,97,90,976 25.52 25.52% 

b. Individual - - - - - -  -  

-Individual 

Shareholders 

holding nominal 

share capital 

upto Rs. 1 lakh 

- - - - - -  -  

-Individual 

Shareholders 

holding nominal 

share capital in 

excess of Rs. 1 

lakh 

- - - - - -  -  

  - - - - -  - - 

C. Others - - - -  -  - - 

a. NRI (Rep.) - - - - - - - - - 

b. NRI (Non-

Rep) 

- - - - - - - - - 

c. Foreign 

National 

- - - - - - - - - 

d. OCB - - - - - - - - - 

e. Trust - - - - 59,81,813 - 59,81,813 2.18% 2.18% 

f. In Transit - - - - - - - - - 

Sub Total –B(2) - - - - 7,57,72,789 - 7,57,72,789 27.70% 27.70% 

Net Total (1+2) - - - - 7,57,72,789 - 7,57,72,789 27.70% 27.70% 



 - - - - - - - - - 

C. Others 

Shares held by 

Custodian of 

GDRs and ADRs 

- - - - - - - - - 

Promoter and 

Promoter Group 

- - - - - - - - - 

Public - - - - - - - - - 

Grand Total 

(A+B+C) 

- - - - 273516392 - 273516392 - 100% 

 

 (ii) Shareholding of Promoters (Equity Share Capital) 

Sl 

No. 

Shareholder’s 

Name 

Shareholding at the beginning of the 

year 

Shareholding at the end of the Year  

  No. of 

Shares 

% of 

total 

Shares 

of the 

company* 

%of Shares 

Pledged / 

encumbere

d 

to total 

shares 

No. of 

Shares 

% of 

total 

Shares 

of the 

company 

%of Shares 

Pledged / 

encumbered 

to total 

shares* 

%change in share 

holding during 

the year 

1 GMR Infrastructure Limited 98,96,61,407 74.50% 80.64% 98,94,35,414 74.48% 67.12% (0.02%) 

 Total 98,96,61,407 74.50% 80.64% 98,94,35,414 74.48% 67.12%  

Note: 
*Percentage of total shares pledged by promoters against their shareholding  
Percentage of total shares pledged by promoters against total share capital of the Company is 60.07% and 50% at the end of FY19 and FY20. 
 

(iiA) Shareholding of Promoters (CCPS-A) 

Sl 

No. 

Shareholder’s 

Name 

Shareholding at the beginning of the 

year 

Shareholding at the end of the Year  

  No. of 

Shares 

% of 

total 

Shares 

of the 

company 

%of Shares 

Pledged / 

encumbered 

to total 

shares 

No. of 

Shares 

% of 

total 

Shares 

of the 

company 

%of Shares 

Pledged / 

encumbered 

to total 

shares 

%change in share 

holding during 

the year 

1 GMR Infrastructure Limited - - - 19,77,43,603 72.30% - 72.30% 

 Total - - - 19,77,43,603 72.30% - - 

 

(iii) Change in Promoters’ Equity Shareholding (please specify, if there is no change)  

Sl. 

No. 

 Shareholding at the 

beginning of the year 

Date  Increase 

/Decrease in 

shareholding 

Reason of 

Change  

Cumulative Shareholding during 

the year 

  No. of 

shares 

% of total 

shares of 

the 
company 

   No. of shares % of total shares 

of 

the company 

1. At the 
beginning of 
the year 
 

98,96,61,407 74.50% April 01, 
2019 

- - - - 

  
 
 

- - February 
25, 2020 

 

(2,92,77,930) 
 
 

Sale 
 
 

96,03,83,477 
 
 

72.30% 

 
 



  - - March 20, 
2020 

 

 
2,90,51,937 

Purchased 98,94,35,414 74.48% 
 
 

 At the End of 
the year 

  March 31, 
2020 

- - 98,94,35,414 74.48% 
 

  

(iiiA) Change in Promoters’ CCPS-A Shareholding (please specify, if there is no change)  

Sl. 

No. 

 Shareholding at the 

beginning of the year 

Date  Increase 

/Decrease in 

shareholding 

Reason of 

Change  

Cumulative Shareholding during 

the year 

  No. of 
shares 

% of total 
Preference 

shares 

(CCPS-A) 
of the 

company 

   No. of shares % of total 
Preference  

shares (CCPS-

A)of 
the company 

1. At the beginning 
of the year  

- - April 01, 
2019 

- - - - 

    February 
25, 2020 

19,77,43,603 Allotment 
of CCPS A 

19,77,43,603 72.30% 

 At the End of 
Year  

  March 31, 
2020- 

- - 19,77,43,603 72.30% 

 

(iv) Equity Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of GDRs and ADRs): 

Sl. 
No. 

Name  Shareholding Date  Increase/ 
Decrease in 
Shareholding  

Reason  Cumulative Shareholding 
during the year (01.04.2019 to 
31.03.2020) 

No. of shares at 
the beginning 
of the year  

% of total 
shares of the 
company 

  No. of shares % of total 
shares of 
the 
company 

1 GMR Infra Services 
Limited (Earlier known as 
GMR SEZ Infra Services 
Limited) 

22,48,42,037 16.92% April 01, 
2019 

- - - - 

  September 
12, 2019 

186 Purchased 22,48,42,223 16.92% 

  September 
13, 2019 

(3) Shares 
transferred 

to the 
nominees 
holder of  

GMR Infra 
Services 
Limited 

22,48,42,220 16.92% 

  October 
01, 2019 

(1) Shares 
transferred 

to the 
nominees 
holders of  
GMR Infra 

Services 
Limited 

22,48,42,219 16.92% 

- - February 
25, 2020 

2,92,77,930 Purchased 33,19,64,663 24.99% 

  February 
25, 2020 

3,61,43,213 Purchased 

  February 
25, 2020 

1,47,51,497 Purchased 

  February 
25, 2020 

1,79,446 Purchased 



  February 
25, 2020 

2,44,66,980 Purchased 

  February 
25, 2020 

12,56,440 Purchased 

  February 
25, 2020 

10,46,938 Purchased 

  March 31, 
2020 

- - 33,19,64,663 24.99% 

2. Macquarie SBI 
Infrastructure 
Investments Pte Limited 

3,61,43,213 2.72% April 01, 
2019 

- - - - 

- - February 
25, 2020 

(3,61,43,213) Sale  - - 

- - March 31, 
2020 

- - - - 

3 JM Financial – Old Lane 
India Corporate 
Opportunities Fund I 
Limited, Mauritius 

2,44,66,980 1.84% April 01, 
2019 

- - - - 

- - February 
25, 2020 

(2,44,66,980) Sale  - - 

- - March 31, 
2020 

- - - - 

4. Welfare Trust of GMR 
Infra Employees 
 

2,90,51,937 2.18% April 01, 
2019 

- - - - 

- - March 20 , 
2020 

(2,90,51,937) Sale  - - 

- - March 31, 
2020 

- - - - 

5 Standard Chartered 
Private Equity (Mauritius) 
III Limited 

1,47,51,497 1.11% April 01, 
2019 

- - - - 

  February 
25, 2020 

(1,47,51,497) Sale - - 

- - March 31, 
2020 

- - - - 

6 Dhruvi Securities Private 
Limited 

69,89,926 0.52% April 01, 
2019 

- - - - 

- - - - Nil 
Movement 
During the 

Year  

- - 

- - March 31, 
2020 

- - 69,89,926 0.52% 

7 JM Financial Trustee 
Company Private 
Limited- for and on behalf 
of JM Financial India Fund 
III - Scheme C 

12,56,440 0.09% April 01, 
2019 

- - - - 

  February 
25, 2020 

(12,56,440) Sale - - 

- - March 31, 
2020 

- - - - 

8 Build India Capital 
Advisors LLP 

10,46,938 0.07% April 01, 
2019 

- - - - 

- - February 
25, 2020 

(10,46,938) Sale  - - 

- - March 31, 
2020 

- - - - 

9 Standard Chartered 
Private Equity (Mauritius) 
II Limited 

1,79,446 0.01% April 01, 
2019 

- - - - 

  September 
12, 2019 

(1,79,446) Sale  - - 

- - March 31, 
2020 

- - - - 

10 Marina Private Equity 
(Singapore ) Pte. Ltd 

- - April 01, 
2019 

- - - - 

  September 
12, 2019 

1,79,446 Purchased  1,79,446 0.01% 

  February 
25, 2020 

(1,79,446) Sale  - - 



- - March 31, 
2020 

- - - - 

(ivA) CCPS-A Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of GDRs and ADRs): 

Sl. 
No. 

Name  Shareholding Date  Increase/ 
Decrease in 
Shareholding  

Reason  Cumulative Shareholding 
during the year (01.04.2019 to 
31.03.2020) 

No. of shares at 
the beginning 
of the years 

% of total 
shares of the 
company 

  No. of shares % of total 
shares of 
the 
company 

1. GMR Infra Services  
Limited  

- - April 01, 
2019 

- - - - 

  February 
25, 2020 

6,83,51,746 Allotment 
of CCPS A 

6,83,51,746 24.99% 

- - March 31, 
2020 

- - 6,83,51,746 24.99% 

2. Dhruvi Securities Private 
Limited 

- - April 01, 
2019 

- - - - 

  February 
25, 2019 

14,39,230 Allotment 
of CCPS A 

14,39,230 0.53% 

- - March 31, 
2020 

- - 14,39,230 0.53% 

3. Welfare Trust of GIL 
Employees 

- - April 01, 
2019 

- - - - 

  February  
25, 2020 

59,81,813 Allotment 
of CCPS A 

59,81,813 2.18% 

- - March 31, 
2020 

- - 59,81,813 2.18% 

 

(v) Shareholding of Directors and Key Managerial Personnel:  

Sl. 

No. 

Name of 

Director/KMP 

Shareholding  Date  Increase/ 
Decrease in 
Shareholding 

Reason  Cumulative 

Shareholding during 

the year 

  No. of Shares at 

the beginning of 

the years 

% of total 

shares of the 

company 

   No. of 

Shares 

% of total 

shares of the 

company 

1 Mr. G. M. Rao 

 

(30 equity shares 

holding directly and 

1 share through Mr. 

Sidharath 

Shrawankumar 

Kapur) 

30 0.00 April 01, 
2019 

- - - - 

- - August 29, 
2019 

1 Share 
acquired 
from 
nominee 
holder to 
registered 
holder 

31 0.00 

  September 
12, 2019 

(31) Sale - - 

- - March 31, 
2020 

-  - - 

2 Mr. Srinivas 

Bommidala 

 

(30 equity shares 

holding directly and 

1 share through 

nominee) 

30 0.00 April 01, 
2019 

- - - - 

- - September 
05, 2019 

1 Share 
acquired 
from 
nominee 
holder to 
registered 
holder 

31 0.00 

  September 
12, 2019 

(31) Sale - - 



- - March 31, 
2020 

-  - - 

3 Mr. Grandhi 

Kirankumar 

 

(30 equity shares 

holding directly and 

1 share through 

nominee) 

30 0.00 April 01, 
2019 

- - - - 

- - August 29, 
2019 

1 Share 
acquired 
from 
nominee 
holder to 
registered 
holder 

31 0.00 

  September 
12, 2019 

(31) Sale - - 

- - March 31, 
2020 

- - - - 

4 Mr. Grandhi 
Buchisanyasi Raju 
 
(30 equity shares 
holding directly and 
1 share through 
nominee) 

30 0.00 April 01, 
2019 

- - - - 

- - September 
05, 2019 

1 Share 
acquired 
from 
nominee 
holder to 
registered 
holder 

31 0.00 

  September 
12, 2019 

(31) Sold  - - 

- - March 31, 
2020 

- - - - 

 

V. INDEBTEDNESS 

Indebtedness of the Company including interest outstanding/accrued but not due for payment 

 Secured Loans 
excluding 
deposits 

Unsecured 
Loans 

Deposits Total 
Indebtedness 

Indebtedness at the beginning of 
the financial year (01.04.2019) 
 
i) Principal Amount 
ii) Interest due but not paid 
iii) Interest accrued but not due 

 
 
 

20,500,000,000 
- 

1,752,185,050 

 
 
 
- 
- 
- 

 
 
 
- 
- 
- 

 
 
 

20,500,000,000 
- 

1,752,185,050 

Total (i+ii+iii) 22,252,185,050 - - 22,252,185,050 

Change in Indebtedness during 
the financial year (2019-20) 

 Addition 

 

 Reduction 

 
 

16,700,000,000 
 

7,438,600,000 

 
 
- 
 
- 

 
 
- 
 
- 

 
 

16,700,000,000 
 

7,438,600,000 

Net Change 9,261,400,000 - - 9,261,400,000 

Indebtedness at the 
end of the financial year 
(31.03.2020) 
i) Principal Amount 
ii) Interest due but not paid (net of 
withholding tax) 
iii) Interest accrued but not due 
 
Ind-AS adjustment  

 
 
 

29,761,400,000 
- 
 

3,566,600,000 
 

(559,390,000) 

 
 
 
- 
- 
 
- 

 
 
 
- 
- 
 
- 

 
 
 

29,761,400,000 
- 
 

3,566,600,000 
 

(559,390,000) 

Total (i+ii+iii) 32,768,615,285 - - 32,768,615,285 

 

 



VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 

A. Remuneration to Managing Director, Whole-time Directors and/or Manager: 

Sl. 

No. 

Particulars of Remuneration Name of MD/WTD/Manager Total Amount 

       (Rs.) Mr. Srinivas 

Bommidala 

Mr. Grandhi Kiran 

Kumar  

Mr. Indana 

Prabhakara Rao 

1. Gross salary 
(a) Salary as per provisions 
contained in section 17(1) of the 
Income-tax Act, 1961 
(b) Value of perquisites u/s 17(2) 
Income-tax Act, 1961 
(c) Profits in lieu of salary under 
section 17(3) Income-tax Act, 1961 

4,09,47,906 4,08,90,231 1,09,30,710 9,27,68,847 

2. Stock Option - - - - 

3. Sweat Equity - - - - 

4. Commission 
- as % of profit 
- others, specify… 

- - - - 

5. Others, please specify Contribution to Provident & Superannuation 
Fund, Gratuity and Leave an Encashment are 
over and above the fixed remuneration. 

                               - - 

 Total (A) 4,09,47,906 4,08,90,231 1,09,30,710 9,27,68,847 

 Ceiling as per the Act 4,25,00,000 4,25,00,000 1,10,25,000 Within the limit as 
per shareholders’ 
approval             

 

B. Remuneration to other directors: 

Sl. 

No. 
Particulars of Remuneration Mr. R.S.S.L.N. 

Bhaskarudu 

Mr. N.C 

Sarabeswaran 

Ms. Siva 

Kameswari Vissa 

Total Amount 

(Rs.) 

1. Independent Directors 

 Fee for attending board / 
committee meetings 

 Commission 

 Others, please specify 

 
8,60,000 

 
8,80,000 

 
7,60,000 

 
25,00,000 

 Total (1)  
8,60,000 

 
8,80,000 

 
7,60,000 

 
25,00,000 

  Mr. G.M. Rao Mr. G.B.S. Raju   

 Other Non-Executive Directors 
• Fee for attending board / 

Committee meetings 
• Commission 

• Others, please specify 

 
2,20,000 

 
1,80,000 

  
4,00,000 

 Total (2)  
2,20,000 

 
1,80,000 

 4,00,000 

 Total (B)=(1+2)    29,00,000 

 Total Managerial Remuneration    - 

 Overall Ceiling as per the Act Maximum sitting for per Board Meeting is Rs. 1 lac as per Companies Act 2013. 

  



 

C. Remuneration to Key Managerial Personnel other than MD/Manager/WTD 

Sl. 
No. 

Particulars of 
Remuneration for FY 2019-20 

Key Managerial Personnel 

  Mr. Grandhi 

Kiran Kumar CEO 

Mr. G.R.K. 

Babu – CFO 

Mrs. Deepanjali 

Gulati – Company 

Secretary  

Total 

1. Gross salary 
(a) Salary as per provisions contained in section 
17(1) of the Income-tax Act, 1961 
 
(b) Value of perquisites u/s 17(2) Income-tax Act, 
1961 
 
(c) Profits in lieu of salary under section 17(3) 
Income-tax Act, 1961 

 
       40,890,231  

 

 
       25,992,259  

 

 
2,546,416 

 
6,94,28,906 

2. Stock Option - - - - 

3. Sweat Equity - - - - 

4. Commission 
- as % of profit 
- others, specify… 

- - - - 

5. Others, please specify Contribution to 
Provident & 
Superannuation 
Fund, Gratuity and 
Leave an 
Encashment are 
over and above the 
fixed 
remuneration 

- - - 

 Total        40,890,231  
 

       25,992,259  
 

2,546,416 6,94,28,906 

  

VII. Penalties / Punishment/ Compounding of offences: 

Type Section of the 

Companies 

Act 

Brief 

Description 

Details of 

Penalty / 

Punishment/ 

Compounding 

fees imposed 

Authority 

[RD / NCLT/ 

COURT] 

Appeal made, if 

any 

(give Details) 

Penalty NIL 

Punishment NIL 
Compounding NIL 
 

C. OTHER OFFICERS IN DEFAULT 

 

Penalty NIL 

Punishment NIL 

Compounding NIL 

 

For and on behalf of Board of 
GMR Airports Limited  
 
 
Sd/- 
Grandhi Mallikarjuna Rao 
Non-Executive Chairman  
DIN: 00574243 



Age

 

Remuneratio

n received

Experience 

(More than)

(Yrs.) (Rs.) (Yrs.)

1 G Kiran Kumar 44 Joint Managing Director & CEO 27/Jul/1999 40,890,231  Permanent Graduate 22
 GMR 

Hyderabad 

International 

Airport Limited

2 Srinivas Bommidala 57 Joint Managing Director 01/Apr/2010 40,947,906  Permanent Graduate 36  Delhi 

International 

Airport 

Limited, 

Managing 

Director

3 Subba Rao G 68

 Deputy Managing Director - 

Corporate Affairs 

19/Aug/2000 31,395,002  Permanent CA 45 Vysya Bank

4 Gadi Radha Krishna Babu 60

 CFO - Airports

31/Oct/2007 25,992,259  Permanent CA 39 ICOMN Tele 

Ltd

5 Aniruddha Ganguly 61 Executive Director-Group Corp 

Dev

05/Oct/2009 24,438,711  Permanent MBA 36 CEGELEC 

INDIA
6 Bhaskar Chandran 57  General Counsel 01/Aug/2016 21,638,399  Permanent BL 32SJK Steel Corp

7 Aman Kapoor 52 CEO - Airports Land Devel 14/Sep/2016 24,061,562  Permanent MBA 26 IPC US REIT

8 Sushil Modi 46 Group Head-Stategic Finance 15/Sep/2016 33,286,123  CA 20 JSE Steel Ltd

9 George Thomas Fanthome 53

Chief IT Officer 

24/Apr/2018 20,988,840  Permanent MBA 28

Vedanta Ltd

10 Amitabh Hajela 52
President - HR & FMS

19/Feb/2019 18,769,215  Permanent

PGDBM

27

EXL

Date of 

Commenceme

nt of 

Employment

Qualifications

Nature of 

employment, 

whether 

contractual or 

otherwise

Name of 

Previous 

Employer

INFORMATION AS PER RULE 5(2) OF THE COMPANIES (APPOINTMENT AND REMUNERATION OF MANAGERIAL PERSONNEL) RULES, 2014, AND FORMING PART OF THE 

DIRECTORS’ REPORT FOR THE YEAR ENDED ON MARCH 31, 2020  -  ANNEXURE - VIII

TOP TEN EMPLOYEES IN TERMS OF REMUNERATION DRAWN

Sl No. Name Designation



Age
Remuneratio

n received

(Yrs.) (Rs.)

1 G Kiran Kumar 44 Joint Managing Director & CEO 27/Jul/1999 40,890,231  Permanent Graduate 22
 GMR 

Hyderabad 

International 

Airport Limited

2 Srinivas Bommidala 57 Joint Managing Director 01/Apr/2010 40,947,906  Permanent Graduate 36  Delhi 

International 

Airport 

Limited, 

Managing 

Director
3 Subba Rao G 68

 Deputy Managing Director - 

Corporate Affairs 

19/Aug/2000 31,395,002  Permanent CA 45 Vysya Bank

4 Gadi Radha Krishna Babu 60 CFO - Airports 31/Oct/2007 25,992,259  Permanent CA 39 ICOMN Tele 

Ltd

5 Aniruddha Ganguly 61

Executive Director-Group Corp 

Dev

05/Oct/2009 24,438,711  Permanent MBA 36 CEGELEC 

INDIA

6 Bhaskar Chandran 57

 General Counsel

01/Aug/2016 21,638,399  Permanent BL 32

SJK Steel Corp

Name Designation Qualifications Experience

1. All appointments are contractual as per the rules and regulations of the Company.

3.Remuneration includes basic salary, house rent allowance, special allowance, bonus, variable pay, reimbursement of medical 

and entertainment to employees. 

4.As on March 31, 2020, the above employees were not related to any Director of the Company except Mr. Grandhi Kiran Kumar, 

who is the Joint Managing Director & CEO of Company and he is related to Mr. G.M. Rao and Mr. G.B.S. Raju.

5.  None of the above stated employees own more than 2% of the outstanding shares of the Company as on March 31, 2020. 

EVERY EMPLOYEE, WHO IF EMPLOYED THROUGHOUT THE FINANCIAL YEAR, WAS IN RECEIPT OF REMUNERATION FOR THAT YEAR WHICH, IN THE AGGREGATE, WAS 

NOT LESS THAN ONE CRORE AND TWO LAKH RUPEES 

Sl No.

Date of 

Commenceme

nt of 

Employment

Nature of 

employment, 

whether 

contractual or 

otherwise

Name of 

Previous 

Employer

2. Mr. Aniruddha Ganguly and Mr. Sushil Modi left the organisation during the year, therefore their salary details are proportionate upto their tenure 



7 Aman Kapoor 52
CEO - Airports Land Devel

14/Sep/2016 24,061,562  Permanent MBA 26

IPC US REIT

8 Sushil Modi 46
Group Head-Stategic Finance

15/Sep/2016 33,286,123  Permanent CA 20 JSE Steel Ltd

9 George Thomas Fanthome 53
Chief IT Officer 

24/Apr/2018 20,988,840  Permanent MBA 28

Vedanta Ltd

10 Amitabh Hajela 52

President - HR & FMS 

19/Feb/2019 18,769,215  Permanent

PGDBM

27

EXL

11 I.Prabhakara Rao 61

Executive Director 

01/Jun/2018 1,09,30,710 Permanent

B.E, M.E

35
CEO Delhi 

International 

Airport 

Limited 

Age
Remuneratio

n received

(Yrs.) (Rs.)

1 Aniruddha Ganguly 61 Executive Director-Group Corp 

Dev

05/Oct/2009    24,438,711 Permanent MBA 10.2 CEGELEC 

INDIA
2 Sushil Modi 46 Group Head-Stategic Finance 15/Sep/2016    33,286,123 Permanent CA 3.38 JSE Steel Ltd

Age
Remuneratio

n received

(Yrs.) (Rs.)

For GMR Airports Limited 

Grandhi Mallikarjuna Rao

Non-Executive Chairman

DIN: 00574243

Sd/-

DesignationName

Name of 

Previous 

Employer

NIL

Experience

Name of 

Previous 

Employer

EVERY EMPLOYEE, WHO IF EMPLOYED THROUGHOUT THE FINANCIAL YEAR OR PART THEREOF, WAS IN RECEIPT OF REMUNERATION IN THAT YEAR WHICH, IN THE 

AGGREGATE, OR AS THE CASE MAY BE, AT A RATE WHICH, IN THE AGGREGATE, IS IN EXCESS OF THAT DRAWN BY THE MANAGING DIRECTOR OR WHOLE-TIME 

DIRECTOR OR MANAGER AND HOLDS BY HIMSELF OR ALONG WITH HIS SPOUSE AND DEPENDENT CHILDREN, NOT LESS THAN TWO PERCENT OF THE EQUITY SHARES 

OF THE COMPANY

Sl No. Name Designation

Date of 

Commenceme

nt of 

Employment

Qualifications Experience

Nature of 

employment, 

whether 

contractual or 

otherwise

Date of 

Commenceme

nt of 

Employment

EVERY EMPLOYEE, WHO IF EMPLOYED FOR A PART OF THE FINANCIAL YEAR, WAS IN RECEIPT OF REMUNERATION FOR ANY PART OF THAT YEAR, AT A RATE WHICH, IN 

THE AGGREGATE, WAS NOT LESS THAN EIGHT LAKH AND FIFTY THOUSAND RUPEES PER MONTH

Sl No.

Nature of 

employment, 

whether 

contractual or 

otherwise

Qualifications



              Annexure - IX 
Disclosure of Managerial Remuneration for 

Financial Year ended March 31, 2020  

 

 
a) The ratio of the remuneration of each director to the median remuneration of the 

employees of the company for the financial year: 

 

Name of the Director (Mr./Mrs.) Ratio of Director’s remuneration 

to the median remuneration of 

the employees of the Company 

for the financial year 

Mr. G. M. Rao, Chairman 0.12 

Mr. G.B.S Raju – Vice Chairman  0.11 

Mr. Grandhi Kiran Kumar - Managing 

Director & CEO 

27.97 

Mr. Srinivas Bommidala – Joint 

Managing Director  

26.99 

Mr. I. Prabhakara Rao 7.20 

Mr. K. Narayana Rao                         N.A  

Mr. N. C. Sarabeswaran - Independent 

Director* 

0.55 

Mr. R. S. S. L. N. Bhaskarudu - 

Independent Director 

0.54 

Ms. Vissa Siva Kameswari - 

Independent Director 

0.47 

Mr. Gratien Georges Lucien Maire                          N.A. 

Mr. Olivier Pierre Guichardd                      N.A 

 

The percentage increase in remuneration of each director, Chief Financial 

Officer, Chief Executive Officer, Company Secretary or Manager, if any, in the 

financial year:  

 

Name of the Director and Key 

Managerial Personnel (Mr./Mrs.) 

Percentage increase/ 

(decrease) in remuneration in 

the financial year 

Mr. G. M. Rao, Chairman* - 

Mr. G.B.S Raju – Vice Chairman*  - 

Mr. Grandhi Kiran Kumar - Managing 

Director & CEO 

- 

Mr. Srinivas Bommidala – Joint - 



Managing Director  

Mr. I. Prabhakara Rao 5% 

Mr. K. Narayana Rao N.A. 

Mr. N. C. Sarabeswaran - Independent 

Director* 

- 

Mr. R. S. S. L. N. Bhaskarudu - 

Independent Director* 

- 

Ms. Vissa Siva Kameswari - 

Independent Director* 

- 

Mr. Gratien Georges Lucien Maire N.A. 

Mr. Olivier Pierre Guichardd  N.A. 

G.R.K. Babu - Chief Financial Officer$                  6.17% 

Deepanjali Gulati - Company Secretary 

** 

4.25% 
 

 

*Sitting fees paid to the Independent Directors and Non-Executive Directors. There is no 

increase in sitting fees paid to Independent Directors and Non-Executive Directors. 
 

**Deepanjali Gulati has resigned from the position w.e.f July 31, 2020. 

 
 

a) The percentage increase/(decrease) in the median remuneration of employees 

in the financial year: 8.75% 

 

b) The number of permanent employees on the rolls of the company as on March 

31, 2020: 83 employees 

 

c) Average percentile/percentage increase already made in the salaries of 

employees other than the managerial personnel in the last financial year, its 

comparison with the percentile increase in the managerial remuneration, 

justification thereof and point out if there are any exceptional circumstances for 

increase in the managerial remuneration: 

 

Average percentile/percentage increase already made in the salaries of 

employees other than the managerial personnel in the last financial year was 

5.72%  

 

Average percentile/percentage increase already made in the salaries of the 

Managing Director/Executive Director of the Company in the last financial year 

was. Nil%  

  



 Note: Salary of Mr. I. Prabhakara Rao – Executive Directors of the Company was increased 

during the FY 2019-20 as per the approval of Board of Directors & Shareholder as given in their 

respective meeting(s) and as per the HR policy of the Company.  

 

d) Affirmation that the remuneration is as per the remuneration policy of the 

Company: 

 

It is affirmed that the remuneration is as per the ‘Remuneration Policy for Directors, 

Key Managerial Personnel and other employees’ adopted by the Company. 

 

    For and on behalf of the Board of 
    GMR Airports Limited 

 
 
 

     Sd/- 
    Grandhi Mallikarjuna Rao 

    Non-Executive Chairman 

    DIN : 00574243 



 
                                                                                                                                               

Annexure - X 
CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION 

 
A) Conservation of energy- 

(i) The steps taken or impact on conservation of energy: NA 

(ii) The steps taken by the company for utilizing alternate sources of energy: NA 
(iii) The Capital Investment on Energy Conservation Equipment’s : NA 

 

(B) Technology Absorption:  

(i) the efforts made towards technology absorption : NA 

(ii) the benefits derived like product improvement, cost reduction, product 
development or import substitution : NA 

(iii) in case of imported technology (imported during the last three years 
reckoned from the beginning of the financial year): NA 

(iv) the expenditure incurred on Research and Development.: NA 

 

FOREIGN EXCHANGE EARNINGS AND OUTGO 

Information regarding the Foreign Exchange Earned in terms of actual inflows during 

the year and the Foreign Exchange Outflow during the year in terms of actual outflow 

is given in the Note 46 & 47 given in the Notes to Accounts of Financial Statements 

for the year ended March 31, 2020. 

For and on behalf of the Board of 
GMR Airports Limited 

                                           

 Sd/-         

Grandhi Mallikarjuna Rao                                            
Non-Executive Chairman 
DIN : 00574243                           

 

 


























































































































































































































































































































































